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Can Colorado Create a
State DACA?

The Weekly Issue/El Semanario
Advisory Board

can Colorado heal it at least for our

residents? The situation with DACA/
Deferred Action for Childhood Arrivals
is currently grim nationally, with little
hope of external recovery if left to bide
its own time. Colorado’s young resi-
dents who in previous years could have
planned on applying for and receiving
DACA certification are now prohibit-
ed from its attendant safeguards, albe-
it current recipients as of July 16, 2021
may retain it “temporarily,” as we ex-
plain below. The Weekly Issue/El Sema-
nario Advisory Board therefore urges a
new path, for Denver and Colorado to
develop its own Colorado DACA to pro-
tect our youth.

The challenges facing our young
undocumented Denver and Colorado
residents are numerous, but surmount-
able. The current definition of DACA
rests on two ideas: 1) feferred action,
meaning deferring, or setting aside,
or suspending a certain action, in this
case deportation or other negative legal
action; and 2), for €hildhood arrivals,
referring to young children who at ap-
proximately seven years of age arrived
in Colorado, an age at which it is im-
possible for them to break any law. Put

If DACA has been legally wounded,

those together—D+A+G+A—and we
have the program that for so many in
our state has spelled a degree of faith
that they will be treated with some de-
gree of respect and propriety normally
afforded children.

(A
The Weekly Issue/El

Semanario requests of our
readers their thoughts and
recommendations about our
call for at least a Denver and
Colorado DACA, along with
as many other cities in our
state that would join with us
in this effort. Our children
should expect no less from us.

A comprehensive explanation of
DACA is beyond the scope of this cur-
rent article, but El Semanario will pro-
vide forthcoming updates. For now,
what has become of DACA can be read-
ily outlined. In 2012, President Bar-
rack Obama created the program with
a Presidential Executive Order, with
then-Secretary of Homeland Security
Janet Napolitano drafting the configu-
rations of DACA, including the essential

“prosecutorial discretion” especially of
deportation, or its euphemism, “remov-
al” It came with several requirements,
including arrival in the U.S. before the
age of 16, continual residence since June
15, 2007, and “currently in school, have
graduated or obtained a GED certifi-
cate, or that they have been honorably
discharged from the military,” among
others (National Immigration Forum,
Fact Sheet: Deferred Action for Child-
hood Arrivals (DACA)).

The fault line in DACA appeared on
July 16, 2021, necessitating El Sernanar-
io to appeal to our readers to join with
us in attempting to establish a Colora-
do DACA. It had faced near-constant
opposition from its political and legal
forces, but with successful preserva-
tion efforts from its supporters. But on
July 16, 2021, U. S. District Judge An-
drew S. Hanen in Texas ruled against
DACA, specifically forbidding any new
applicants from being granted DACA
certification and its attendant pro-
tections. The case against it had been
brought by Texas and eight other amici
states, or “Friends of the Court.”

As members of El Semanario’s Ad-
visory Board have explained elsewhere,
the signatories stated in that lawsuit:

The Plaintiff States argue. .. that the
Deferred Action for Childhood Arriv-
als (DACA) program is illegal because
its creation violated, and its continued
existence violates, the procedural and
substantive aspect of the Administra-
tive Procedure Act (APA)” as well as the
“Take Care Clause” of the U.S. Consti-
tution (page 2).

The Plaintiffs, Texas Et. AL, argued
against DACA certification for chil-
dren who “came to the United States
under the age of sixteen,” and “hon-
orably discharged veteran of the Coast
Guard or Armed Forces of the United
States,” and all other DACA recipients
who fulfilled the original requirements
as of its 2012 establishment. We note
especially the dictate against “honor-
ably discharged veteranls],” allowed
previously in DACA, but now rescind-
ed for those now denied the right to ap-
ply. Therefore, since July 16, 2021, for
the last 2 years and 4 months, no new

DACA eligible individuals have been
able to apply to become DACA recipi-
ents, including Military veterans.

We add that those who had re-
ceived DACA as of July 16, 2021, have
been allowed to maintain it, with the
requirement, as formerly, that they re-
apply every two years; as Judge Hanen
wrote in his decision, they may retain
such coverage “temporarily” pending
further decisions by him or anoth-
er Federal judge or the U.S. Supreme
Court.

See DACA on page 21

¢Puede Golorado Crear Una DACA
para el Estado?

The Weekly Issue/El Semanario
Consejo Asesor

i DACA ha sido herido legal-
S mente, s;puede Colorado curarlo

al menos para nuestros residentes?
La situacion con DACA/Accién Diferi-
da para los Llegados en la Infancia es
actualmente sombria a nivel nacional,
con pocas esperanzas de recuperacion
externa si se deja esperar su propio ti-

(44

E/ Semanario solicita
a nuestros lectores
sus pensamientos y
recomendaciones sobre
nuestro llamado para al
menos un DACA en Denver
y Colorado, junto con otras
tantas ciudades en nuestro

estado que se unirian a

nosotros en este esfuerzo.

Nuestros hijos no deben
esperar menos de nosotros.

empo. Los jovenes residentes de Col-
orado que en afios anteriores podrian

haber planeado solicitar y recibir la cer-
tificacién DACA ahora tienen prohibi-
das sus salvaguardias concomitantes,
aunque los actuales beneficiarios a par-
tir del 16 de julio de 2021 pueden man-
tenerla “temporalmente”, como expli-
camos a continuacién. Por lo tanto, el
Consejo Asesor de Weekly Issue/El Se-
manario urge un nuevo camino, para

que Denver y Colorado desarrollen su
propia DACA de Colorado para prote-
ger a nuestros jovenes.

Los retos que enfrentan nuestros
jovenes indocumentados residentes
de Denver y Colorado son numerosos,
pero superables. La definicién actual de

Vea DACA/Esp, pagina 18
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Society Is Beginning to Repay a
Debt of Gratitude to Latina Mothers

Javier Sierra

iving birth is one of humanity’s

most generous acts. We all are in-

debted to our mother for all our
lives. Society, however, all too often
exacts a steep emotional and econom-
ic price for it. Millions of pregnant and
recent mothers, including a dispro-
portionate number of Latinas, suffer
discrimination, abuses and loss of em-
ployment just because they decide to
become mothers.

Cristel, employed as an electrician
assistant in the New York City con-
struction sector, showed a note from
her doctor requiring limitations in lift-
ing weights and climbing stairs due to
her pregnancy. Her employer rejected
it and suggested that she take a leave of
absence. “When I became pregnant, I

was afraid I would face discrimination,
and I did,” she remembers.

(44

When I became pregnant,
1 was afraid I would face
discrimination, and I did.”

Cristel

Victoria worked in custodial ser-
vices in South Carolina. She showed a
similar doctor’s note to her employer,
asking only not to lift anything heavi-
er than 20 pounds. Her employer re-
sponded by forcing her to take a leave
without pay. “It’'s important to know
that having a baby inside your belly is
not a sickness”, she says.

Situations like these repeat them-
selvesin the Latino community, who has

the country’s highest birthrate—63.5%
versus 54.4% of white women— and,

tragically, one of the highest mortality
rates, including a distressing 44% in-
crease during the pandemic.

“Our research and experience show
that pregnant and postpartum Latinas
across the country disproportionately
confront discrimination, unfair treat-
ment, and are too often forced off the
job just because they choose to become
mothers,” said Dina Bakst, Co-Found-
er and Co-President of A Better Bal-
ance, a national nonprofit legal advoca-
cy organization dedicated to advancing
justice for workers. “All too often, Lati-
nas are unaware that this harsh treat-
ment is illegal and that there is a new,
national law that is on their side.”

Victoria called the Linea de Ayuda and recovered her job. / Victoria llam¢ a la Linea de
Ayuda y recupero su empleo. (Photo/Foto: A Better Balance)

She talks about the Pregnant Work-
ers Fairness Act (PWFA)—which went
into effect in June and is already one of
the most significant civil rights victo-

ries our country has seen in decades.
The law ensures that pregnant and

See Sierra on page 22

La Sociedad Empieza a Pagar una
Deuda de Gratitud a Madres

Javier Sierra

ar a luz es uno de los actos mas

generosos del ser humano. Todos

estaremos en deuda con nuestra
madre toda nuestra vida. La sociedad,
sin embargo, demasiado a menudo
cobra un elevado precio emocional y
econdmico por la maternidad. Millones
de embarazadas y madres recientes, in-
cluyendo un desproporcionado nume-
ro de latinas, sufren discriminacion,
abusos y pérdida de empleo solo porque
deciden ser madres.

Cristel, empleada como asistente de
electricista en una obra de Nueva York,
mostrd una nota de su doctor que re-
queria limitaciones en levantar cargas
pesadas y subir escaleras. Su empleador
la rechazé y le sugiri6 que se tomara
una excedencia. “Cuando me quedé
embarazada, temi sufrir discrimi-
nacion, y asi fue”, recuerda.

Victoria trabajaba en servicios de
custodia en Carolina del Sur cuando
también mostré una nota similar de
su doctor tras quedar embarazada. Ella
solo pedia descansos y no tener que
levantar pesos mayores de 20 libras.
Su empleador respondi6 obligandola
a tomar una excedencia sin paga. “Es
importante saber que tener un bebé en
la panza no es una enfermedad”, dice
Victoria.

Situaciones como estas se repiten
en una comunidad con la mayor tasa
de natalidad del pais—63.5% contra el
54.4% de las mujeres blancas—y, tragi-
camente, también una de las mayores
tasas de mortalidad, incluyendo un
preocupante aumento del 44% durante
la pandemia.

“Nuestras investigaciones y experi-
encia muestran que latinas embaraza-
das o madres recientes de todo el pais
desproporcionadamente  confrontan

discriminacidn, trato injusto y a menu-
do se les obliga a abandonar sus em-
pleos solo porque eligen ser madres”,
dice Dina Bakst, cofundadora y copres-
identa de A Better Balance (Un Mejor
Balance), una organizacion de defen-
sa legal sin fines de lucro dedicada a
avanzar la justicia de los trabajadores.
“Con demasiada frecuencia, las latinas
desconocen que este maltrato es ilegal
y que hay una nueva ley que estd de su
parte”.

Se trata dela Ley de Equidad de Tra-
bajadoras Embarazadas (PWFA)—rat-
ificada en junio y considerada ya como
una de las victorias de derechos civiles
mas significativas en décadas. La legis-

lacién crucialmente asegura que a mu-
jeres embarazadas o madres recientes
no se les obligue a abandonar sus em-
pleos y reciban los arreglos necesarios
para proteger su salud, sin sufrir dis-
criminacion, represalias ni pérdida de
paga.
Ademids, la PWFA garantiza lo
siguiente:
o Trabajo ligero o ayuda con trabajo
manual o extenuante
o Descansos para ir al baio, beber
agua, comer o aliviarse del calor
o Tiempo libre para citas prenatales
y postnatales y recuperacion tras el
parto
« Optar por teletrabajo

“Gracias ala Ley de Equidad de Tra-
bajadoras Embarazadas, latinas encinta
y madres recientes finalmente pueden
recibir equidad, dignidad y justicia le-
gal”, agregd Bakst. “Pero la ley es solo
efectiva si las trabajadoras saben que
existe. A Better Balance estd compro-
metida a ayudar a empoderar a la co-
munidad latina con informacién cru-
cial sobre la ley y el apoyo que necesitan
para ejercer sus derechos en el trabajo”.

La organizaciéon tiene disponible
una_Linea de Ayuda gratuita y confi-
dencial (1-833-633-3222) que ofrece
servicios legales bilingiies, y acaba de
lanzar una gufa para trabajadoras em-
barazadas y madres recientes en es-
paiol, la cual explica la ley claramente,
e incluye ejemplos de cartas que pueden
enviar a sus empleadores y vinculos a
otros recursos bilingiies.

Estos recursos realmente ayudan.
Cristel y Victoria tomaron la iniciativa

llamando a la Linea de Ayuda, gracias
a la cual aprendieron cémo combatir
la discriminacidn, y una vez que expli-
caron los requisitos de la ley a sus em-
pleadores, ambas fueron contratadas de
nuevo y recibieron el trato justo que ga-
rantiza la legislacion.

(14

Cuando me quedé embarazada,
temi sufrir discriminacion, y asi fue’.

Cristel

Es solo un pago de la deuda de grat-
itud que la sociedad debe a madres de
todo el pais.

Javier Sierra es Portavoz de A Better Balance.

Leer Mas Comentarios:
EISemanarioOnline.com
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| Help Seniors Get Health Care.

Shouldn't | Be Able to Afford My Own?

Christina Jemenez

s a federal customer service rep-
A resentative, I help seniors access

the health care they need through
Medicare. I often handle hundreds of
calls per day to sign people up, answer
their questions, help them navigate
billing, and more.

(44

The hard truth is that despite
working for the largest
federal call center contractor,
Maximus, I don’t have
access to affordable health
coverage for myself or
children.

The hard truth is that despite
working for the largest federal call

center contractor, Maximus, I don’t
have access to affordable health cov-
erage for myself or children, and my
pay is so low I'm struggling to stay
afloat. That’s why I went on strike
this November with hundreds of my
co-workers who are experiencing
similar struggles.

It’s not easy navigating our health
care system, and I take pride in mak-
ing sure the process is as painless as
possible for seniors who feel frustrat-
ed by it. Sadly, I know that feeling all
too well.

Unlike workers directly employed
by the government, who are paid liv-
ing wages and receive good benefits, I
make $16.20 per hour — the minimum
allowed for federal contract workers.
My children and I live in a home that’s
owned by my children’s grandparents.
If it wasn’t for their help, we’d likely be
homeless.

While Maximus rakes in billions
in federal dollars, I've had to go with-

out meals to ensure my children have
food on the table. Over a year ago, my
son had an allergic reaction and had to
go to the emergency room. I still have
medical debt from that visit because
my health insurance from Maximus
doesn’t cover a lot of costs, and I can’t
afford the bill.

Nobody should have to endure
this kind of hardship, especially
while working for a company with
a $6.6 billion federal contract that’s
spent $20 million on CEO pay and
hundreds of millions of dollars on
stock buybacks.

As our one-day strike showed, I'm
not the only one struggling at Maxi-
mus. A new report shows that nine
in ten surveyed workers at Maximus
report having medical debt or having
to avoid or postpone medical treat-
ment due to cost. And 91 percent re-
port earning significantly less than the
living wage needed to sustain a house-
hold with children.

Our employer is well aware of these
issues. In the call center where I work,
Maximus announced a program that
asks us to donate used clothing for
co-workers who may not be able to af-
ford new clothes. It would be better to
simply pay us a living wage.

In our call centers in Mississippi,
Florida, Arizona, Virginia, Texas, and
Louisiana, many of my coworkers are
Black and Latina women like myself.
We make up close to a majority of the
lowest-paid workers at the company.
This is not a coincidence.

We’ve been sounding the alarm for
years about this, and we’ve been dis-
appointed by the failure of the Biden
administration, which pays Maximus
to run its Affordable Care Act and
Medicare call centers, to make things
better.

The administration has the power
to use public money to ensure contrac-
tors like Maximus pay living wages
and engage in fair employment prac-
tices. Yet they awarded Maximus an-
other massive contract just last year —
and haven’t taken any steps to address
our demands for living wages and af-
fordable health care.

We need the administration to fol-
low through on its commitment to use
federal dollars to create good jobs and
end the two-tier system in which we’re
expected to do similar work to federal
employees but aren’t paid enough to
support our families.

The Biden administration says
they believe healthcare is a right not
a privilege, that federal money should
be used to create good jobs, and that
Black women are the backbone of their
coalition. I stand with hundreds of my
co-workers to say: prove it.

Christina Jemenez is customer service
representative at the Maximus Federal call
center in Hattiesburg, Mississippi. This op-ed
was distributed by OtherWords.org.

Read More Commentary:
EISemanarioOnline.com

Strength of a Volcano

Michelle Fonseca

hen Miss Nicaragua won Miss
W Universe this month, I cried for

joy. I felt at last that my culture
had gained recognition from people
worldwide.

It may seem odd — as a young Nica-
raguan woman, why would progressive
members of my generation pay atten-
tion to beauty pageants today? But this
year’s Miss Universe, held in San Sal-
vador on November 18, was more than
a win for beauty. For many viewers,
this was one of the few positive mod-
ern presentations of these cultures that
didn’t centralize dictatorship, poverty
or crime.

In fact, when Sheynnis Palacios
won the contest as Miss Nicaragua, I
saw that even the men I knew, and men
on social media, were not only watch-
ing with women for the first time but
were moved to tears by the win, saying,
‘We get it now, or that this year’s com-
petition was as important for them as
the World Cup.

Nor were her fans just Nicaraguan
— when she won, the whole stadium
stood up, and other competitors repre-
senting countries all around the world
hugged her and looked genuinely ec-
static that she won, a display of sister-
hood I have never seen before.

The contest was historic in other
ways, as for the first time it featured
two transgender women (Miss Por-
tugal and Miss Netherlands), the first
married women and mothers (Miss
Guatemala and Miss Colombia), and
the first plus-size model (Miss Nepal).
Before the competition was bought by
Thai transgender woman and entre-
preneur Anne Jakrajutatip in 2022 and

she revised the rules, mothers, married
people and divorcees could not even
compete.

While the pageant remains a beauty
competition, it’s grown to mean much
more than that since the days when
it was owned by Donald Trump. It’s
grown to become a worldwide affir-
mation that just because you don’t fit
a certain size or background does not
mean that you aren’t beautiful, or that
you can’t achieve your dreams.

Palacios’ win this year moved me
because of how much I connected with
her own background.

(44

It reminds me that your
background doesn’t preclude
you from reaching your
dreams.

Here was a 23-year-old woman,
completely open about her humble be-
ginnings selling simple street food in
order to complete her education while
pursuing her dreams by moving up the
ranks of various beauty competitions
from the age of 15 onward. Having lat-
er immigrated with her mother to San
Francisco, where I also live, Palacios
became the main breadwinner for her
family while working to graduate from
college.

I saw myself in her struggle, as I
recently got my master’s degree as a
Licensed Clinical Social Worker. Al-
though I stayed in the city to attend San
Francisco State, while continuing to

See Fonseca on page 17
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Medicare Expands the
Roster of Available
Mental Health

Professionals

Judith Graham

an awful time. After losing her

job in 2019, she became deeply de-
pressed. Then the covid-19 pandemic
hit, and her anxiety went through the
roof. Then her cherished therapist — a
marriage and family counselor — told
Cooper she couldn’t see her once Coo-
per turned 65 and joined Medicare.

“I was stunned,” said Cooper, who
lives in Pittsburgh and depends on
counseling to maintain her psycholog-
ical balance. “I've always had the best
health insurance a person could have.
Then I turned 65 and went on Medi-

I_ynn Cooper was going through

care, and suddenly I had trouble get-
ting mental health services.”

The issue: For decades, Medicare
has covered only services provided by
psychiatrists, psychologists, licensed
clinical social workers, and psychi-
atric nurses. But with rising demand
and many people willing to pay pri-
vately for care, 45% of psychiatrists
and 54% of psychologists don’t partic-
ipate in the program. Citing low pay-
ments and bureaucratic hassles, more
than 124,000 behavioral health practi-
tioners have opted out of Medicare —
the most of any medical specialty.

As a result, older adults anxious
about worsening health or depressed
by the loss of family and friends have
substantial difficulty finding profes-
sional help. Barriers to care are made
more acute by prejudices associated
with mental illness and by ageism,
which leads some health professionals
to minimize older adults’ suffering.

Now, relief may be at hand as a
series of legislative and regulatory

See Medicare on page 19

Medicare Amplia Su

Lista de Profesionales
de Salud Mental

Judith Graham

un momento dificil. Tras perder su

trabajo en 2019, se deprimi6 pro-
fundamente. Luego lleg6 la pandemia
de covid-19 y su ansiedad se disparo.
Para colmo, su psicologa, que se espe-
cializa en terapia de pareja y familia,
le dijo a Cooper que no podria seguir
viéndola cuando cumpliera 65 afios y se
afiliara a Medicare.

“Me quedé aténita”, dijo Cooper,
que vive en Pittsburgh y depende de
la terapia para mantener su equilibrio
emocional. “Siempre he tenido el mejor
seguro médico que se puede tener. Lu-
ego cumpli 65 y pasé a Medicare, y de
repente tuve problemas para conseguir
servicios de salud mental”.

Durante décadas, Medicare ha cu-
bierto servicios de salud mental of-
recidos por psiquiatras, psiclogos,
trabajadores sociales licenciados y
enfermeras psiquidtricas. Pero a me-
dida que ha aumentado la demanda y
la cantidad de gente dispuesta a pagar
especialistas privados, el 45% de los
psiquiatras y el 54% de los psicologos

Lynn Cooper estaba pasando por

no participan en el programa. Argu-
mentando pagos bajos y problemas ad-
ministrativos, méds de 124,000 profesio-
nales de la salud mental han decidido
no participar en Medicare, mas prov-
eedores que en cualquier otra especial-
idad médica.

Como resultado, a los adultos may-
ores ansiosos por complicaciones de sa-
lud o deprimidos por la pérdida de fa-
miliares y amigos les resulta muy dificil
conseguir ayuda profesional.

Los prejuicios sobre las afecciones
mentales y la discriminacién por edad
hacen que algunos profesionales no
tomen en serio el sufrimiento de las
personas mayores, profundizando las
barreras de acceso a la atencion.

Ahora, esta situaciéon podria mejo-
rar con la llegada de cambios legisla-
tivos y regulatorios que ampliardn la
lista de profesionales de salud mental
de Medicare. Por primera vez, a partir
de enero, se permitird que terapeutas
de pareja y familia y consejeros de sa-
lud mental brinden servicios a pacien-
tes del programa. Este grupo de unos
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attoo Artist Heals by

rauma

By Ana Aragon Sierra

ina Jernukian was working part

time when she began to notice

something in her tattoo studio
that made her uneasy.

“I started having strange tattoos
and strange men in my studio,” she
said. “I mean, I was taken aback. They
were rude. They were mean. The girl
didn’t speak at all - only the guy did,
and he would yell at me.”

(44

Many victims are branded
by their traffickers with
tattoos (:(nw(,{)'ing ()'l,vn(ership,
including names, symbols,
and barcodes.

“So I finally asked someone, ‘What
is this?’ And a friend of mine said, ‘It’s
probably a branding.’ I said, ‘What?’
I had no idea. I had no idea. I didn’t
know.”

Jernukian, a permanent makeup
artist who lives in Phoenix, Arizona,
decided to find out more. She did some

T
%rasing the Markers of

online research and attended meetings
of groups that were all too familiar with
branding - the practice of tattooing or
marking sex trafficking victims, mostly
women, with the names or symbols of
those who victimize them.

Over half of sex trafficking survi-
vors have a branding mark that affects
their mental health and impedes their
healing and reintegration into society.

A 2022 study that surveyed over
80 survivors in the U.S. showed they
rated the need and impact of free la-
ser-removal services at a high level for
recovery.

“Many victims are branded by their
traffickers with tattoos conveying own-
ership, including names, symbols, and
barcodes,” researchers wrote. “We be-
lieve there is a greater need at a national
level to support these survivors, allow-
ing them to reclaim their bodies.

Jernukian refused to continue being
inadvertently complicit. She founded
Soul Survivor Ink, a national nonprof-
it organization that helps survivors of
human trafficking find providers near
them who can cover, remove and light-
en branding tattoos. The service has ex-
panded to 39 locations in the U.S., with
several locations in Arizona and Texas.

Soul Survivors Ink founder Gina Jernukian removes a tattoo that was a branding mark from a survivor of human trafficking. The process
includes brightening the skin in the inked area and camouflaging the mark. / La fundadora de Soul Survivors Ink, Gina Jernukian, elimina
un tatuaje que era una marca de una superviviente de la trata de seres humanos. El proceso incluye dar brillo a la piel de la zona entintada y
camuflar la marca. (Photo by Hunter Fore/Cronkite News)

Removing the evidence of trauma
is a complex and usually costly process.
Jernukian and her partner artists do so
for free.

Although there are organizations
that help survivors, Jernukian said that
branding removal is an area that is ne-
glected.

“Some of the first things that pro-
grams will do is get them medical treat-
ment, dental, housing, food, clothing,”
Jernukian said. “They’ll sign them up
for school, some counseling, medi-
tation, but one thing they don’t offer
is branding removal or cover-ups. So
even though they’re starting to heal on
the inside, they’re still not healed on the
outside. They have to look at this every
single day, and it brings them right back
to where they were.”

Traffickers mark skin as a
message

There were more than 10,360 cases of
human trafficking, involving 16,710
individuals in 2021 alone, according to
the most extensive sex trafficking data
sets in the U.S., the National Human
Trafficking Hotline. Experts say that is
likely only a fraction of the true num-
ber.

According to the Polaris Project, a
nationwide organization that combats
sex trafficking, nearly 75% of sex traf-
ficking victims are women. Although
data is difficult to come by, various
sources estimate that up to half of vic-
tims have been branded by their traf-
fickers.

Sometimes the women are branded
with a tattoo, and sometimes, Jernuki-
an said, “the trafficker can take a knife
and carve a symbol on their head or on
their body. And then, even going fur-
ther than branding, sometimes they’re
burned.”

Tattoos are usually black and
white and common themes are money
and loyalty, according to Dominique
Roe-Sepowitz, director of the Sex Traf-
ficking Intervention Research office at
Arizona State University. The markings
can be prominent on the victim’s face
or neck to send a message to the victim
and the world.

“But sometimes it’s hidden; it’s near
their body, their private parts — that is

really a message to buyers or other traf-
fickers,” she said.

Not only do traffickers use brand-
ing as a way to show ownership, said
Roe-Sepowitz, but “for the victim,
there’s also the psychology of ‘I belong
to him. This is a connection that feels
very real. And her trauma bond with
him is deepened by the tattoo or the
brand or the scarring.”

As a permanent makeup artist, Jer-
nukian had the skills to help, so she
reached out to local organizations in
2014 and said, “Hey, this is what I do.
Send me anyone for free. Just send
them.”

At first, only a couple of women
came to her for help. Then, she began
getting calls from trafficking shelters
twice a month. “And it grew and grew,”
Jernukian said. “People were driving
three, four hours to come see me ... It
started blowing up. I thought, T don’t
know how to do this. I don’t know how
to help so many people.”

“Then I was reminded that the Lord
does not call the equipped. He equips
the called. And so that was it. It took off
and... we founded Soul Survivor Ink.”

Healing by erasing the markers of
trauma

Every time a sex trafficking survivor
looks at a forced branding, it can feel as
if they are still in bondage, Jernukian
said. Some survivors say that “it phys-
ically hurts, like they can feel it, and
some even try to scrape it off them-
selves.”

But many organizations that help
survivors aren’t aware of the signifi-
cance of this kind of trauma, and how
it impacts a survivor’s mental and emo-
tional health, making it harder to heal.

When working with survivors, tat-
too removal often feels like a bonus
compared to health care, housing, and

See Trauma on page 22
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El Tatuador Se Cura
Borrando las Marcas

del Trauma

Por Ana Aragon Sierra

ina Jernukian trabajaba a tiempo

parcial cuando empezd a notar

algo en su estudio de tatuajes que
la inquietaba.

“Empecé a tener tatuajes extrafios
y hombres extrafios en mi estudio”,
cuenta. “Me sorprendieron. Eran gros-
eros. Eran malos. La chica no hablaba,
solo el chico, y me gritaba”.

“Asi que al final le pregunté a algui-
en: 3Qué es esto? Y un amigo me dijo:
‘Probablemente sea una marca’. Yo dije:
%Qué? No tenia ni idea. No tenia ni
idea. No lo sabia”.

Jernukian, magquilladora perma-
nente que vive en Phoenix (Arizona),
decidi6 averiguar mas. Investigo en In-
ternet y asistié a reuniones de grupos
muy familiarizados con el branding,
la practica de tatuar o marcar a las vic-
timas del trafico sexual, en su mayoria
mujeres, con los nombres o simbolos de
quienes las victimizan.

Mas de la mitad de los supervivien-
tes del trafico sexual tienen una marca
que afecta a su salud mental e impide su
curacién y reintegracion en la sociedad.

(44

Muchas victimas son
marcadas por sus traficantes
con tatuajes que transmiten

propiedad, incluyendo
nombres, simbolos y codigos
de barras”.

Un estudio realizado en 2022 en el
que se encuestd a mas de 80 supervivi-
entes en EE.UU. demostr6 que éstas
valoraban muy positivamente la necesi-
dad y el impacto de los servicios gratu-
itos de eliminacion de marcas con laser
para su recuperacion.

“Muchas victimas son marcadas por
sus traficantes con tatuajes que trans-
miten propiedad, incluyendo nombres,
simbolos y c6digos de barras”, escribi-
eron los investigadores. “Creemos que
existe una mayor necesidad a nivel na-
cional de apoyar a estas supervivientes,
permitiéndoles reclamar sus cuerpos”.

Jernukian se negd a seguir sien-
do complice involuntaria. Fund6 Soul
Survivor Ink, una organizacion nacio-
nal sin d4nimo de lucro que ayuda a las
supervivientes de la trata de seres hu-
manos a encontrar proveedores cer-
canos que puedan cubrir, eliminar y
aclarar los tatuajes de marca. El servicio
se ha ampliado a 39 centros en Estados
Unidos, con varios en Arizona y Texas,
y dos en Colorado.

Eliminar las pruebas del trauma es
un proceso complejo y normalmente
costoso. Jernukian y sus artistas asocia-
dos lo hacen gratuitamente.

Aunque hay organizaciones que
ayudan a los supervivientes, Jernukian
afirma que la eliminacién de marcas es
un area que se descuida.

“Algunas de las primeras cosas que
hardn los programas es conseguirles
tratamiento médico, dental, vivienda,
comida, ropa”, dijo Jernukian. “Los
inscriben en la escuela, les ofrecen ase-
soramiento y meditacion, pero lo que
no les ofrecen es la eliminacién de la
marca o el encubrimiento. Asi que, aun-
que empiezan a curarse por dentro, to-
davia no lo estan por fuera. Tienen que
mirar esto todos los dias, y les devuelve
directamente a donde estaban”.

Los traficantes marcan la piel
COmo mensaje

Sélo en 2021 se produjeron mas de
10.360 casos de trata de seres humanos,
en los que se vieron implicadas 16.710
personas, segun el conjunto de datos
sobre trata sexual mds extenso de Es-
tados Unidos, el National Human Traf-
ficking Hotline. Los expertos dicen que
es probable que sea solo una fraccién de
la cifra real.

Segun el Proyecto Polaris, una or-
ganizacién nacional que lucha contra
el trafico sexual, casi el 75% de las vic-
timas del trafico sexual son mujeres.
Aunque es dificil obtener datos, diver-
sas fuentes estiman que hasta la mitad
de las victimas han sido marcadas por
sus traficantes.

A veces las mujeres son marcadas
con un tatuaje, y a veces, dijo Jernukian,
“el traficante puede tomar un cuchillo y
tallar un simbolo en su cabeza o en su
cuerpo. Y luego, incluso yendo mas alla
de la marca, a veces las queman”.

Los tatuajes suelen ser en blanco
y negro y los temas habituales son el
dinero y la lealtad, segin Dominique
Roe-Sepowitz, directora de la oficina
de Investigacion de Intervencién en el
Tréfico Sexual de la Universidad Es-
tatal de Arizona.

Las marcas pueden ser prominen-
tes en la cara o el cuello de la victima
para enviar un mensaje a la victima y
al mundo.

“Pero a veces estdn ocultas, cerca
del cuerpo, en las partes intimas, lo que
en realidad es un mensaje para los com-
pradores u otros traficantes”, explica.

Segiun Roe-Sepowitz, los trafi-
cantes no solo utilizan la marca como
forma de demostrar su propiedad,
sino que “para la victima también ex-
iste la psicologia de ‘yo le pertenezco’.
Es una conexién que se siente muy
real. Y su vinculo traumatico con él se
profundiza con el tatuaje o la marca o
la cicatriz”.

Como artista de maquillaje perma-
nente, Jernukian tenia las habilidades
para ayudar, asi que se acerco a las
organizaciones locales en 2014 y dijo:
“Oye, esto es lo que hago. Envienme a

>

cualquiera gratis. Solo envienlas™.

La fundadora de Soul Survivors Ink, Gina Jernukian, elimina un tatuaje que era una marca de una superviviente de la trata de seres
humanos. El proceso consiste en retirar la capa dérmica superior de la piel para eliminar la tinta. / Soul Survivors Ink founder Gina
Jernukian removes a tattoo that was a branding mark from a survivor of human trafficking. The process involves removing the top derma layer of
skin to remove the ink. (Foto/Photo: Hunter Fore/Cronkite News)

Al principio, solo un par de mujeres
acudieron a ella en busca de ayuda. Lu-
ego, empez0 a recibir llamadas de refu-
gios de trata dos veces al mes. “Y creci6
y crecié”, dijo Jernukian. “La gente con-
ducia tres o cuatro horas para venir a
verme... Empez6 a explotar. Pensé: ‘No
sé como hacer esto. No sé como ayudar
a tanta gente”.

“Entonces recordé que el Sefor no
llama a los equipados. El equipa a los

llamados. Y asi fue. Despeg6 y... funda-
mos Soul Survivor Ink”.

Sanar borrando las marcas del
trauma

Cada vez que un superviviente del traf-
ico sexual mira una marca forzada,
puede sentir como si siguiera esclaviza-
do, dijo Jernukian. Algunos supervivi-
entes dicen que “duele fisicamente,
como si pudieran sentirlo, y algunos in-

cluso intentan rasparlo ellos mismos”.

Pero muchas organizaciones que
ayudan alos supervivientes no son con-
scientes de la importancia de este tipo
de trauma y de como afecta a la salud
mental y emocional del superviviente,
dificultando su curacién.

Cuando se trabaja con supervivi-
entes, la eliminacion de tatuajes suele
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MSU Denver Secures Funding
to Offer Paid Fellowships to
Undocumented Students

(H R

By Keylen Villagrana

etropolitan ~ State  University

of Denver (MSU) has secured

three years of funding to pilot
paid short-term fellowships for The-
Dream.US scholars through a national
nonprofit focused on the academic suc-
cess of those students.

Six students are already participat-
ing in TheDream.US Experiential Fel-
lowship Program at MSU Denver, which
started in the fall semester. The Univer-
sity is the only institution of higher edu-
cation in Colorado to receive three-year
funding for the fellowship program.
The fellowships are project-based and
tailored to a student’s academic and re-
search interests, as well as skill develop-
ment for their desired career paths.

MSU Denver has previously offered
internships for college credit to undoc-
umented students, but the lack of com-
pensation adds to the challenges faced
by students who are juggling school and
jobs.

“This really opens up opportunities
for students, independent of challenges
or barriers they might face to accessing
meaningful professional-development
or academic-development opportuni-
ties,” said Gregor Mieder, director of
Immigrant Services at MSU Denver.

Italu Ramos Hernandez, a junior
majoring in Art and minoring in In-
dustrial Design, is the fellow for MSU
Denver’s Center for Visual Art. She is
researching and summarizing litera-
ture about best practices for museum
outreach and engagement, providing
recommendations and helping to im-
plement them into the gallery space.

“It’s been very valuable to learn
about engagement methods used by
different art galleries across the country

MSU Denver student Italu Ramos Hernandez, a junior majoring in Art and minoring in
Industrial Design, is the fellow for MSU Denver's Center for Visual Art. / /talu Ramos
Herndndez, estudiante de tercer ciclo de Arte y Diserio Industrial, es la becaria del Centro de
Arte Visual de la MSU Denver. (Photo/Foto: Alyson McClaran)

and develop my research skills, which is
not often the case for art majors,” said
Ramos Hernandez. “Being able to con-
nect with the community will help my
career in ways I didn’t have access to
before.”

Working with CVA Education
Manager Katie Taft, who submitted the
project application, Ramos Hernandez
has already provided many recommen-
dations, including ways to engage visi-
tors at different levels through gallery
guides and improved tour structures.

The fellowships allow students to
contribute to research initiatives and
gain hands-on experience. At MSU

Denver, faculty and staff members can
submit their projects for consideration.
Once selected, eligible TheDream.
US scholars can apply to the list of ap-
proved fellowships.

Providing funding for undocument-
ed students has always been a challenge
at MSU Denver, said Alyssa Marks, di-
rector of Faculty Engagement and Ex-
periential Learning at MSU Denver.
“This has just been a really unique and
awesome space for us — to actually have
the ability to provide funding for un-
documented students,” she said.

See Undocumented on page 23

MSU Denver Consigue Financiacion
para Ofrecer Becas Remuneradas a
Estudiantes Indocumentados

COLORADO

Por Keylen Villagrana

a Universidad Estatal Metropol-

itana de Denver ha conseguido

tres afos de financiacion para of-
recer becas de corta duracién remu-
neradas a los becarios de TheDream.
US a través de una organizacion na-
cional sin 4nimo de lucro centrada
en el éxito académico de estos estudi-
antes.

Seis estudiantes participan ya en
el Programa de Becas Experienciales
TheDream.US en MSU Denver, que
comenzd en el semestre de otofio. La
Universidad es la tnica institucién
de ensefianza superior de Colorado
que ha recibido financiacion trienal
para el programa de becas. Las becas
se basan en proyectos y se adaptan a
los intereses académicos y de inves-
tigacién de los estudiantes, asi como
al desarrollo de habilidades para sus
carreras profesionales deseadas.

MSU Denver ha ofrecido anterior-
mente practicas con créditos univer-
sitarios a estudiantes indocumenta-
dos, pero la falta de compensacion se
suma a los retos a los que se enfrentan
los estudiantes que compaginan estu-
dios y trabajo.

La estudiante de MSU Denver Italu Ramos Hernandez ha adquirido una valiosa
experiencia profesional y contactos como becaria del Center for Visual Art. / MSU
Denver student ltalu Ramos Hernandez has gained valuable career experience and
connections as a fellow for the Center for Visual Art. (Foto/Photo: Alyson McClaran)

“Esto realmente abre oportuni-
dades para los estudiantes, independ-
ientemente de los desafios o barreras
que puedan enfrentar para acceder a
oportunidades significativas de desar-
rollo profesional o académico”, dijo
Gregor Mieder, director de Servicios
para Inmigrantes de MSU Denver.

Italu Ramos Hernandez, estudiante
de tercer afio de Arte y Disefio Indus-
trial, es becaria del Centro de Artes Vi-
suales de MSU Denver. Estd investigan-
do y resumiendo la literatura sobre las
mejores practicas para la divulgacion
y la participaciéon en museos, propor-

cionando recomendaciones y ayudan-
do a implementarlas en el espacio de la
galeria.

“Ha sido muy valioso aprender
acerca de los métodos de participacion
utilizados por diferentes galerias de
arte de todo el pais y desarrollar mis
habilidades de investigacién, que no
es a menudo el caso de los estudiantes
de arte”, dijo Ramos Hernandez. “Ser
capaz de conectar con la comunidad
ayudara a mi carrera de maneras a las
que antes no tenia acceso’.

Vea Indocumentados, pagina 17
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Paid Family Leave Portal
Goes Live for Colorado

Workers

Colorado’s Family and Medical Leave Insurance Division now accepting applications for
leave starting in 2024. / La Division de Seguro de Licencia Familiar y Medica de Colorado ya
acepta solicitudes para permisos a partir del 2024. (Photo/Foto: Adobe Stock)

COLORADO

e online portal where workers can
Fart applying for paid family and
medical leave under Colorado’s
new voter-approved insurance pro-
gram is now up and running.

The Colorado Department of Labor
and Employment’s Family and Medi-
cal Leave Insurance (FAMLI) Division
announced today that the My FAM-
LI+ portal will help Colorado workers
apply for paid leave when it becomes
available in January.

My FAMLI+ allows workers to ap-
ply for partial wage replacement when
they need to temporarily step away
from their jobs because of life events
such as welcoming a new child, facing
a serious health condition or caring for
aloved one facing a medical condition.

Paid leave becomes available for
almost all Colorado workers on Jan.
1, 2024. Opening the application por-
tal more than a month early will help
those who know they will need paid

See Family on page 18

El Portal de Permisos de
FAMLI Pagados Se Pone en
Funcionamiento para los
Trabajadores de Colorado

COLORADO

Tres afios después de que los votantes

de Colorado aprobaron la creacién

de un nuevo programa de seguro
para dar a los trabajadores acceso a
beneficios de los permisos familiares y
médicos pagados, ya estd en funciona-
miento el portal en linea donde los tra-
bajadores pueden empezar a solicitar
permisos pagados

La Divisién de Seguro de Licencia
Familiar y Médica (FAMLI) del De-
partamento de Trabajo y Empleo de
Colorado anuncié hoy que el portal My
FAMLI+ permitira a los trabajadores
de Colorado solicitar permisos paga-
dos cuando se encuentre disponible en
Enero.

My FAMLI+ permite a los traba-
jadores solicitar el reemplazo parcial
del salario cuando necesitan ausentarse
temporalmente de su trabajo debido a
acontecimientos de la vida tales como
dar la bienvenida a un nuevo miembro

de la familia (hijo(a)), enfrentarse a una
enfermedad de salud grave o cuidar a
un ser querido que enfrenta una enfer-
medad médica.

El permiso pagado estara disponible
para casi todos los trabajadores de Col-
orado en enero de 1,2024. La apertura
del portal de solicitudes con mas de un
mes de anticipacion ayudara a aquellos
que saben que necesitardn un permiso
pagado en cuanto esté disponible para
casos como darle la bienvenida a un
nuevo hijo(a) o porque estin planean-
do una cirugia mayor para principios
del préximo aiio.

Para facilitar la navegacién por el
portal obtener y responder a las pre-
guntas sobre como solicitar los benefi-
cios FAMLI, la Division FAMLI orga-
nizara tres foros virtuales estatales en
inglés y espafiol en Diciembre, Enero y
Febrero en las fechas y horas que se in-
dican a continuacién:

Vea FAMLI, pagina 23
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Students in Colorado Are Missing a
Lot of School. How Much is Too Much?

COLORADO

By Yesenia Rohles

ou might have seen recent head-
lines about the growing number
of kids missing school.

In Colorado, just this fall, state of-
ficials said almost a third of students
are chronically absent. The number
has gone up significantly since the pan-
demic and schools are struggling to
figure out how to get kids to return to
classes.

Kids might miss school for a num-
ber of reasons, including for work, an
illness, a lack of transportation, or to
care for younger siblings. Absences
also go up near the holidays as families

go on vacation and figure a few missed
school days can’t hurt.

But, regardless of the reason, re-
search shows consistently missing
school can affect a child’s learning.
Missed days can add up more quickly
than you think. Here’s what you should
know:

What'’s the big deal? Why is missing
school such a problem?
When kids miss school, they miss out
on learning opportunities. Just a couple
of missed days might mean a child can
fall behind on several topics or lessons,
and sometimes, there isn’t a good way
for them to easily catch up.

Research shows that students who
miss a lot of school are more likely to
not be able to read on grade level by

third grade, and later on are more like-
ly to fail classes and drop out of school.

“Attendance matters and being en-
gaged in learning matters,” said Johann
Liljengren, director of dropout preven-
tion and student reengagement at the
Colorado Department of Education.

Schools also stress attendance when
Count Day comes up in October. Stu-
dents must be enrolled and present in
school during the window, so they can
be counted and so the school receives
state money for that student.

So, how many missed school days are
too many?

The research that links bad out-
comes to missing school usually
looks at students missing just 10% of
school time.

The number of students who are chronically absent has gone up significantly since the
pandemic and schools are struggling to figure out how to get kids to return to classes.
/ En Colorado, casi un tercio de los estudiantes estan cronicamente ausentes de la escuela.

(Photo/Foto: Nicholas Garcia/Chalkbeat)

In Colorado, that would mean
about two days a month, or about one
day every other week. Over the course
of the school year, that would add up to
missing a whole month of school.

And in schools where classes are
only four days per week, it’s even easier
to reach that 10% of missed time.

See School on page 23

Estudiantes en Colorado Estan Faltando
Mucho a la Escuela. ;Cuanto es Demasiado?

COLORADO

By Yesenia Robles

uizds hayas visto titulares reci-

entes sobre el creciente niimero

de estudiantes que faltan a la es-
cuela.

En Colorado, solo este otofio, rep-
resentantes estatales dijeron que casi
un tercio de los estudiantes ha estado
crénicamente ausentes. La cantidad ha
aumentado significativamente desde
la pandemia, y las escuelas estan en-

frentando desafios para hacer que los
estudiantes regresen a la escuela.

Los nifios faltan a la escuela por
varias razones, incluido por trabajo,
enfermedad, falta de transporte o para
cuidar a hermanos menores. Las aus-
encias también aumentan cerca de las
temporadas festivas cuando las famili-
as se van de vacaciones y piensan que
un par de dias sin ir ala escuela no dafia
anadie.

Sin embargo, sin importar la razoén,
estudios demuestran que faltar a la es-
cuela continuamente puede afectar el
aprendizaje de un nifio. Las faltas esco-

lares pueden acumularse mas rapido de
lo pensado. Esto es lo que debes saber:

£Cual es el problema? ;Por qué es
malo faltar a la escuela?
Cuando los nifios faltan a la escuela,
pierden la oportunidad de aprovechar
oportunidades para aprender. Solo un
par de ausencias pueden resultar en que
un estudiante se retrase en varios temas
o lecciones y, a veces, no hay una buena
manera de ponerse al dia.

Estudios demuestran que los es-
tudiantes que faltan mucho a la escuela
tienen mayor probabilidad de no poder

leer a nivel de grado en tercer grado, y
mas tarde tienen mayor probabilidad
de reprobar sus clases y abandonar los
estudios.

“La asistencia importa y participar
[activamente] en el aprendizaje impor-
ta”, dijo Johann Liljengren, director de
prevencién del abandono escolar y re-
incorporacion estudiantil con el De-
partamento de Educacién de Colorado.

Las escuelas también remarcan la
asistencia cuando el Dia del conteo se
realiza en octubre. Los estudiantes de-
ben estar inscritos y presentes en la es-
cuela durante ese periodo para que se

los pueda contar, y asi la escuela recibe
dinero del estado por cada uno de esos
estudiantes.

Entonces, ¢cuantas ausencias esco-
lares son demasiadas?

Los estudios que conectan resultados
negativos con las ausencias escolares
usualmente examinan a estudiantes
que faltan a la escuela solo el 10 por
ciento del tiempo.

En Colorado, eso quiere decir como
dos dias al mes, o alrededor de un dia
cada dos semanas. A lo largo del afio
escolar, eso significa faltar a la escuela
durante todo un mes.

Y en escuelas donde las clases son
solo cuatro dias por semana, es ain mas
facil faltar el 10 por ciento del tiempo.

Vea Escuela, pagina 16
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Maria G. Meleandez, New Chief of Staff
at Denver International Airport. (Photo:
Courtesy DIA)

Denver International Airport
Announces New Chief of Staff

COLORADO

enver International Airport
D (DEN) announced the appoint-

ment of Maria G. Meleandez as
its Chief of Staff. As one of five ex-
ecutive vice presidents at the airport,
she will be responsible for oversee-
ing Government Affairs and Global
Public Policy, Culture and Strategy
and the Center of Equity and Excel-
lence in Aviation, among other du-
ties.

(44

With the many critical
initiatives we have underway
at DEN, she is the ideal
leader to ensure that we
are moving projects and
initiatives forward efficiently
and with thoughtful and
comprehensive input.”

Phil Washington, DEN CI10

Meleandez comes to DEN from
The Los Angeles County Metropolitan
Transportation Authority (LA Metro)
where she served as the Deputy Exec-
utive Officer. In an agency of 11,000
employees and an annual budget of
$8.5 billion, she worked to advance the
implementation of high-impact, com-
munity centered workforce investments
and both internal agency and outward
facing programs and projects.

Prior to joining LA Metro, she ex-
celled in numerous capacities, leading
large-scale programs within education,

healthcare, and infrastructure indus-
tries. Meleandez holds a master’s degree
in business administration, is a licensed
Registered Nurse, and Hudson-trained
Executive Coach.

“Marfa has a long and successful
history of fostering inclusive environ-
ments,” said DEN CEO Phil Washing-
ton, “With the many critical initiatives
we have underway at DEN, she is the
ideal leader to ensure that we are moving
projects and initiatives forward efficient-
ly and with thoughtful and comprehen-
sive input. Maria will make a great addi-
tion to the DEN Executive Team.”

Meleandez will begin her position at
DEN on January 8, 2024.

For More Colorado News:
EISemanarioOnline.com

ACLU Settles with Douglas County Schools
Over Arrest of Student with Autism

COLORADO

By Suzie Glassman

trict, the local sheriff’s office and

three school-assigned officers
agreed last week to settle a lawsuit
brought against them by the Amer-
ican Civil Liberties Union (ACLU)
of Colorado for their handling of an
11-year-old student with autism on
Aug. 29, 2019, at Sagewood Middle
School.

After a classmate wrote with
markers on the student, identified as
AYV., the student became upset and
poked the classmate with a pencil. The
student was in the process of calming
down with the school psychologist
when the officers arrested him.

The officers, who are often referred
to as school resource officers, placed
him in a patrol car for hours while
he banged his head. Rather than seek
medical attention, the officers took
him to a juvenile detention center,
where his parents were later allowed
to place bail for $25,000.

After none of the officers involved
were disciplined for the way they han-
dled the child, the ACLU filed a law-
suit on March 21, 2021, on behalf of
A Vs parents. The lawsuit claimed the
Douglas County School District and
the Douglas County Sheriff failed to
properly train the officers. The district
contracts with the sheriff to place law
enforcement in its schools.

According to the lawsuit, “The
Sheriff’s policies state that all officers
are trained in recognizing mental
health and related disorders, includ-
ing autism, and trained in de-escala-
tion techniques. But in reality, SROs
receive little or no training on inter-
acting with students with disabilities,
how to approach such students, how to
de-escalate such students, how to keep
these students safe, or when to seek
medical attention for such students.”

The Douglas County School Dis-

The SROs were Sydney Nicholson,
Lyle Peterson and Daniel Coyle.

After more than two years in court,
the ACLU announced Nov. 22 that all
of the parties named in the suit agreed
to a settlement offer.

“Pursuant to the settlement, the
defendants have agreed to require ad-
vanced training for any SROs assigned
to the Douglas County School District,
to include training created by the dis-
ability rights community that will

improve interactions between law en-
forcement and students with disabili-
ties,” said the ACLU.

“The defendants will also ensure
that all SROs review the Behavior-
al Improvement Plans (a written im-
provement plan to help students who
struggle with behavior issues in class)
specific to each student and comply
with those plans when interacting with
the student. Important reporting re-
quirements will also ensure that the

SROs are complying with de-escalation
techniques consistent with students’
plans,” the ACLU stated.

According to an ACLU press re-
lease, “Douglas County had a disturb-
ing record of disproportionately putting
children with disabilities and children
of color into restraints and seclusion. In
this case, the SROs demonstrated a lack
of training when they approached this
student in a threatening manner that
escalated the situation. We are hopeful

that these new policies will ensure that
students’ rights are protected.”

(44

Student conflict should
never be handled like a
criminal matter.” Deborah
Richardson, ACLU of

Colorado

The school district and the sheriff’s
office released a joint statement saying
it’s rare for a school resource officer

See ACLU on page 20
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N.M. Supreme Gourt Upholds
Redrawn Congressional Map

By Austin Fisher

ew México’s highest court upheld

the state’s newest congressio-

nal map on Monday, setting the
stage for what is expected to be a high-
ly competitive race for the seat repre-
senting much of the southern part of
the state.

Ninth Judicial District Judge Fred
Van Soelen ruled in September the re-
drawn map did not entrench the Dem-
ocratic Party in power and therefore
does not violate the New Mexico Con-
stitution.

The five justices on the New Mexico
Supreme Court affirmed Van Soelen’s
ruling on Monday morning in a three-
page order.

The Republican Party of New Mexi-
co argued in its written briefing on Oct.

28 that Van Soelen made an error when
he concluded that even though the new
map “substantially diluted” Republican
votes, that dilution was not egregious
enough to entrench the Democratic
Party in the state’s 2nd Congressional
District, and therefore it is constitu-
tional.

Rep. Gabe Vasquez won the seat un-
der the new congressional district lines
in 2022, narrowly defeating Republican
incumbent Yvette Herrell. The two are

The front door of the New Mexico Supreme Court in Santa Fe. / La puerta principal del Tri-
bunal Supremo de Nuevo Mexico en Santa Fe. (Photo/Foto: Austin Fisher / Source NM)

expected to run against each other for
the seat in 2024.

(14

Now that this matter is
Sfinally resolved, both parties
can f()(:us on what matters —
reaching voters and serving

New Mexicans.”
New Meéxico Democratic
Party

“Specifically to the issue of en-
trenchment, the district court erred as
a matter of law, first, in applying that

as a separate and independent analy-
sis and secondly, in interpreting ‘en-
trenchment’ to mean that it is effective-
ly impossible (for Republicans to win),”
the New Mexico GOP’s attorney Carter
Harrison told the justices in oral argu-
ments in Santa Fe on Nov. 20.

The justices concluded Monday that
Van Soelen “committed no legal error.”

New Mexico Supreme Court Chief
Justice Shannon Bacon asked Harri-
son during oral arguments whether
he thinks any of Van Soelen’s factual
findings “are unsupported by the re-
cord.”

“No, your honor,” Harrison said.

See Map on page 21

El Tribunal Supremo de
N.M. Confirma el Nuevo
Mapa del Congreso

Por Austin Fisher

1 lunes, el Tribunal Supremo de

Nuevo México confirmé el nuevo

mapa del Congreso estatal, prepa-
rando el terreno para lo que se espera
que sea una contienda muy refiida por
el escaflo que representa a gran parte
del sur del estado.

El juez del Noveno Distrito Judicial,
Fred Van Soelen, dictaminé en septi-
embre que el nuevo mapa no atrinchera
al Partido Democrata en el poder y, por
tanto, no viola la Constitucién de Nue-
vo México.

Los cinco jueces de la Corte Su-
prema de Nuevo México confirmaron
el fallo de Van Soelen el lunes por la
manana en una orden de tres paginas.

El Partido Republicano de Nuevo
México argumentd en su escrito el 28
de octubre que Van Soelen cometié un
error cuando llegd a la conclusion de
que a pesar de que el nuevo mapa “di-
luye sustancialmente” los votos repub-
licanos, que la dilucién no era lo sufici-
entemente grave como para atrincherar
al Partido Demdcrata en el 2 ° Distrito

(14

Ahora que este asunto estd
finalmente resuelto, ambos
partidos pueden enfocarse en
lo que importa: llegar a los
votantes y servir a los nuevo
mexicanos”.

Partido Democrata de Nuevo
Meéxico

Congresional del estado, y por lo tanto
es constitucional.

El representante Gabe Vdsquez
gano el escafio bajo las nuevas lineas
de distrito del Congreso en 2022, der-
rotando por un estrecho margen a la
titular republicana Yvette Herrell. Se
espera que ambos compitan por el es-
cafio en 2024.

“Especificamente en la cuestion del
atrincheramiento, el tribunal de dis-
trito cometid un error de derecho, en
primer lugar, en la aplicacién de que
como un andlisis separado e indepen-
diente y, en segundo lugar, en la inter-
pretacién de ‘atrincheramiento’ en el

Vea Mapa, pagina 22
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Sioux Tribes Want U.S. to Come

Clean on Treaty Deceit

By Brett Wilkins

eaders of the Standing Rock and
Oglala Sioux last week said that
the two Native American tribes are
joining forces in an effort to pressure
the Biden administration into a reckon-
ing over a dubious 19th-century treaty
that—like just about every other one
signed between the U.S. and Indigenous
peoples—was broken by Washington.
The two tribes are seeking na-
tion-to-nation consultations between
U.S. Interior Secretary Deb Haaland
and Assistant Indian Affairs Secretary

Bryan Newland—both Native Amer-
icans—and the remaining signatory
tribes to the Fort Laramie Treaty.

“This is about correcting an injus-
tice,” Standing Rock Chair Janet Alkire
said. “For centuries, the U.S. govern-
ment has broken every promise it’s
made to Native tribes. It’s time for that
to stop.”

“Furthermore,” she added, “we’re
calling on the Biden-Harris adminis-
tration to take active steps to correct the
record.”

Treaty rights remain a critical point
of contention for the Sioux, who in re-

cent years have fought against violations
of their land, water, and sovereignty,
including the Dakota Access and Key-
stone XL pipelines—the latter of which
was canceled by President Joe Biden.

In the 1860s, fierce Indigenous re-
sistance to Euro-American encroach-
ment on the Great Plains and an Army
already weakened by the Civil War re-
sulted in a series of U.S. defeats, includ-
ing a December 1866 ambush led by
Lakota, Cheyenne, and Arapaho war-
riors that killed all 81 soldiers under
the command of Capt. William Fet-
terman during the Powder River War.
It was the worst defeat of U.S. forces on
the Great Plains until Little Bighorn a
decade later.

In 1868, the U.S. signed the Fort
Laramie Treaty with the Arapaho and
the Dakota, Lakota, and Nakota Sioux.
The treaty established the Great Sioux
Reservation and designated the Black
Hills as “unceded Indian territory” to
be “set apart for the absolute and un-
disturbed use and occupation” of In-
digenous peoples.

However, the tribes claim U.S. of-
ficials subsequently—and surrepti-
tiously—added language to the treaty
stating that the Indians “relinquish all
claims or rights” to lands outside the
designated reservation. The U.S. then
blatantly abrogated the treaty following
the discovery of gold in the Black Hills
of South Dakota and, when Indians

This photo shows a Los Angeles mural by artist Shepard Fairey with the message "The
Black Hills Are Not For Sale,” as seen on November 26, 2011. (Photo: Neeta Lind/flickr/cc)

fought back, unleashed a fresh wave of
genocidal violence against them.

(14

Thus is about correcting an
injustice. For centuries, the
U.S. government has broken
every promise it's made to
Native tribes. It's time for
that to stop."
Standing Rock Chair Janet

Alkire

“U.S. treaty negotiators snuck the
relinquishment language into Article II
of the treaty after it was signed by the
Sioux chiefs to end the Powder River
War,” said Oglala Sioux Tribe President
Frank Star Comes Out. “We’d like the
current government to take an honest
look at what happened.”

The Indian Claims Commission,
a judicial relations arbiter between
the U.S. government and Indigenous
tribes, concluded in 1976 that the treaty
“effectuated a vast cession of land con-
trary to the understanding and intent
of the Sioux.”

In 1980, the U.S. Supreme Court
ruled that the United States had illegal-
ly taken the Black Hills and awarded
over $100 million in reparations to the
Sioux Nation, which refused the mon-
ey—now worth over $1 billion—on the
grounds that the tribe never wanted to
part with its lands in the first place.

“The Black Hills are not for sale,”
Alkire said on Nov. 22, “and they never
were.”

Brett Wilkins is a staff writer for Common
Dreams.

For More National News:
EISemanarioOnline.com

¢Qué significa estar cronicamente au-
sente?

A un estudiante que falta a la escuela el
10 por ciento del tiempo se lo considera
como cronicamente ausente.

El estado monitorea los porcentajes
de cudntos estudiantes estan crénica-
mente ausentes en una escuela o en un
distrito escolar. Es un dato que puede
indicar desigualdades entre los diver-
sos grupos de estudiantes y ser una
sefial de alarma que muestra que los es-
tudiantes necesitan mas apoyo.

¢Pero qué pasa si las ausencias son
permitidas?

En pocas palabras, no importa. Cuan-
do los estudios examinan las ausencias
escolares, las faltas permitidas y no per-
mitidas llevan a los mismos resultados
porque los estudiantes pierden la opor-
tunidad de aprender lecciones nuevas
de una u otra forma.

Cuando el estado cuenta quién esta
cronicamente ausente, tampoco im-
porta si esas ausencias son permitidas
0 no permitidas.

¢Pueden niiios o padres terminar en la
corte por faltar a la escuela?
Puede suceder. En este caso, si importa
que la ausencia sea permitida o no per-
mitida.

Las leyes del estado dicen que un
distrito escolar puede identificar a un

estudiante como “ausente habitual” (en
inglés: truant) cuando tiene mas de 10
ausencias no permitidas al afo, o cua-
tro en un mes. La ley no dice que se ten-
ga que enviar al estudiante a un tribu-
nal por absentismo habitual, y muchos
distritos escolares tratan de enviar
advertencias a los padres y ayudarlos
primero a encontrar otras soluciones.

Si recibes una carta de tu escuela
que dice que tu hijo estd en riesgo de ser
designado como un estudiante habit-
ualmente ausente, lo mejor que puedes
hacer es hablar con la escuela. La falta
de comunicacién puede causar que las
escuelas piensen que el problema no se
estd tomando en serio y que involucren
alos tribunales.

Necesito ayuda o quiero hablar sobre
mi caso con alguien. ;Quién me puede
ayudar?

Tu primera parada debe ser la escue-
la de tu hijo. Es importante hablar so-
bre los obstaculos que tu hijo enfrenta
para asistir a la escuela todos los dias.

La escuela puede recomendar servicios
dentro o fuera de la escuela que pueden
ayudarte.

Por ejemplo, las escuelas pueden
conectar a un estudiante con servicios
de tutoria si no va a la escuela porque
siente que tiene dificultades para apren-
der, o conectar ala familia con servicios
si el problema estd relacionado con de-
safios de vivienda o servicios de salud.

Algunas escuelas han desarrolla-
do soluciones creativas, como conec-
tar a un estudiante con otro, para que
caminen juntos a la escuela y lo ayude
a cumplir con sus responsabilidades, y
también para que el estudiante se sienta
mas seguro que estando solo.

Yesenia Robles es una reportera para Chalkbeat
Colorado.

Traducido por Alejandra X. Castafieda
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Indocumentados

En colaboraciéon con Katie Taft,
responsable de educacién del CVA,
que presentd la solicitud del proyec-
to, Ramos Herndndez ya ha aportado
muchas recomendaciones, entre ellas
formas de atraer a visitantes de distin-
tos niveles mediante guias de galeria y
estructuras de visita mejoradas.

Las becas permiten a los estudiantes
contribuir a iniciativas de investigacion
y adquirir experiencia practica. En
MSU Denver, los miembros del profe-
sorado y del personal pueden presentar
sus proyectos para su consideracion.
Una vez seleccionados, los becarios de
TheDream.US que reunan los requis-
itos pueden presentar su solicitud a la
lista de becas aprobadas.

Proporcionar financiacién a los es-
tudiantes indocumentados siempre ha
sido un reto en MSU Denver, dijo Alys-
sa Marks, directora de Faculty Engage-
ment and Experiential Learning en
MSU Denver. “Este ha sido un espacio
realmente unico e impresionante para
nosotros, tener la capacidad de propor-
cionar financiacion alos estudiantes in-
documentados”, dijo.

Los responsables de la escuela es-
peran que el programa piloto de MSU
Denver conduzca a becas remuneradas
no solo para los becarios de TheDream.
US, sino para todos los estudiantes del
campus, incluidos los indocumenta-
dos que no forman parte del programa
TheDream.US.

“Ya es dificil encontrar oportuni-
dades para ganar experiencia, es muy

competitivo”, dijo Ubaldo Bogarin, un
estudiante de tercer afio que tiene una

beca en el Departamento de Ciencias

de la Computacién.
Trabajando bajo la direccién del

profesor asistente Steve Geinitz, Ph.D.,
Bogarin estd ayudando con un proyec-
to de software para automatizar parte
del proceso de calificacion en Canvas a
través de la instruccion entre pares y la
evaluacién.

La estudiante de Informdtica ha
ayudado a implementar nuevas fun-
ciones y caracteristicas en Canvas a
través de un intenso proceso de codi-
ficacién y documentacion. Bogarin ha
expresado su gratitud por el programa
de becas y ha descrito los muchos retos
a los que se enfrentan los estudiantes
indocumentados cuando buscan opor-
tunidades para adquirir experiencia en
sus campos.

“No creo que la mayoria de la gente
vea realmente la dificultad o tenga una
idea de lo milagroso que es alinear es-
tas experiencias para que puedas super-
arte”, dijo Bogarin.

Keylen Villagrana es redactora de MSU Denver
REDy especialista en relaciones con los medios
de comunicacion de la Universidad Estatal
Metropolitana de Denver.

Traducido por Juan Carlos Uribe, The Weekly
Issue/El Semanario.
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work, enrollment for my program there
was impacted and I had to finish at
CSU Stanislaus, over 100 miles south-
east in the city of Turlock.

Having no car, I would take a four-
hour train commute three to four
days a week during the pandemic just
to achieve my dream. I did, and now
I'm working to complete my practice
hours and complete my state exams.

Like Palacios, I too was fighting
to give back to and positively repre-
sent my people — as I aim to work
with Latino populations to support
community mental health here in
San Francisco — and when she won it
was an affirmation for me that I could
be both strong and feminine, as long
as you know the impact you want to
make on the world.

I was also incredibly moved by
how open Palacios was about her own
mental health. When asked by inter-
viewers during the pageant how she
felt, she shared her own experiences
with anxiety, including an anxiety at-
tack that she had and overcame with
breathing exercises during the event.

An interviewer asked her —
uniquely, she answered all questions
in Spanish — what she thought the
essence of humanity was, and she said
it was humility and being grateful for
the small things in life, which is some-
thing I often tell my friends and fami-
ly as well; this was the moment I knew
she would win.

I believe that many who were
watching this woman were most im-
pressed by her humility, and the dig-
nity she kept in being so open about
her humble background and ongoing
struggles while still being a stellar ex-
ample for her people.

At another point in the compe-
tition, Palacios said that a good rep-
resentation of Nicaraguan women is
the phrase “strength of a volcano” —
which surprised me, as it is a phrase
that I identify with and had already
written on my own social media ac-
count. It reminds me that your back-
ground doesn’t preclude you from
reaching your dreams.

As I work toward what I want, I've
never forgotten where I come from.

Michelle Fonseca lives in San Francisco, CA,
where she hopes to do social work in support of
the city’s Latino community.

Read More Commentary:
EISemanarioOnline.com
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DACA/Esp

DACA se basa en dos ideas: 1) accién
diferida, que significa aplazar, o dejar
de lado, o suspender una accién deter-
minada, en este caso la deportacion u
otra accion legal negativa; y 2), para los
llegados en la infancia, que se refiere a
los nifos pequefios que aproximada-
mente a los siete afios de edad llega-
ron a Colorado, una edad en la que es
imposible que infrinjan ninguna ley.
Péngalos juntos -0*a+c*a- y tenemos
el programa que para tantos en nuestro
estado ha significado un grado de fe en
que serdn tratados con cierto grado de
respeto y propiedad que normalmente
se concede a los nifios.

Una explicaciéon exhaustiva de
DACA esta mas alld del alcance de este
articulo, pero El Semanario propor-
cionara proximas actualizaciones. Por
ahora, lo que ha sido de DACA puede
ser facilmente esbozado. En 2012, el
presidente Barrack Obama creo el pro-
grama con una Orden Ejecutiva Pres-
idencial, con la entonces Secretaria de
Seguridad Nacional Janet Napolitano
redactando las configuraciones de
DACA, incluyendo la esencial “discre-
cion fiscal” especialmente de deport-
acién, o su eufemismo, “remocién”.
Venia con varios requisitos, incluyendo
la llegada a los EE.UU. antes de los 16
afos, residencia continua desde el 15
de junio de 2007, y “actualmente en la
escuela, se han graduado u obtenido
un certificado de GED, o que han sido
dados de baja con honores de las fuer-
zas armadas”, entre otros (Foro Nacio-

nal de Inmigracion, Hoja informativa:
Accién Diferida para los Llegados en la
Infancia (DACA)).

La linea de falla en DACA apare-
ci6 el 16 de julio de 2021, lo que obligd
a El Semanario a hacer un llamado a
nuestros lectores para que se unieran
a nosotros en el intento de establecer
un DACA en Colorado. Habfa enfren-
tado una oposicién casi constante de
sus fuerzas politicas y legales, pero
con esfuerzos exitosos de preservacion
por parte de sus partidarios. Pero el 16
de julio de 2021, el juez de distrito de
EE.UU. Andrew S. Hanen en Texas
fall6 en contra de DACA, prohibiendo
especificamente que a cualquier nuevo
solicitante se le concediera la certifi-
cacion DACA vy sus protecciones con-
comitantes. El caso en su contra habia
sido presentado por Texas y otros ocho
estados amici, 0 “Amigos de la Corte”.

Como miembros del Consejo Ase-
sor de El Semanario han explicado en
otro lugar, los firmantes declararon en
esa demanda:

Los Estados Demandantes argu-
mentan... que el programa de Accién
Diferida para los Llegados en la Infan-
cia (DACA) es ilegal porque su creacion
viold, y su continua existencia viola,
el aspecto procesal y sustantivo de la
Ley de Procedimiento Administrati-
vo (APA)”, asi como la “Cldusula de
Cuidado” de la Constitucion de los Es-
tados Unidos (pagina 2).

Los demandantes, Texas Et. Al,
argumentaron en contra de la certifi-

caciéon de DACA para los nifos que
“llegaron a los Estados Unidos meno-
res de dieciséis afios”, y “veterano dado
de alta honorablemente de la Guardia
Costera o las Fuerzas Armadas de los
Estados Unidos”, y todos los demas
beneficiarios de DACA que cumplian
con los requisitos originales a partir de
su establecimiento en 2012. Observa-
mos especialmente el dictado en con-
tra de “veterano[s] dado[s] de baja con
honores”, permitido anteriormente
en DACA, pero ahora rescindido para
aquellos a los que ahora se les niega el
derecho a solicitarlo. Por lo tanto, desde
el 16 de julio de 2021, durante los ulti-
mos 2 afios y 4 meses, ninguna nueva
persona elegible para DACA ha podido
solicitar convertirse en beneficiario de
DACA, incluidos los veteranos mili-
tares.

Anadimos que a los que habian re-
cibido DACA a partir del 16 de julio
de 2021 se les ha permitido manten-
erla, con el requisito, como antes, de
que vuelvan a solicitarla cada dos afios;
como escribio el juez Hanen en su de-
cision, pueden mantener dicha cober-
tura “temporalmente” a la espera de
nuevas decisiones de ¢l o de otro juez
federal o del Tribunal Supremo de Es-
tados Unidos.

Seguin la Alianza de Presidentes de
Colegios y Universidades sobre Edu-
cacion Superior e Inmigracion, a partir
del 7 de noviembre de 2022, en “DACA
y Dreamers: What You Need to Know”,
“Durante la dltima década, DACA ha
protegido a mas de 830,000 individ-
uos” a nivel nacional, permitiéndoles
trabajar, asistir a la escuela y, de otras
maneras, establecer un minimo de se-
guridad. A partir de junio de 2022, se
estim6 que habfa 594,120 beneficia-
rios de DACA en los Estados Unidos,
de los cuales 13,180 estaban en Colo-
rado, destacando la necesidad de una
continuacién del DACA nacional o al
menos una alternativa de Colorado.
“Se estimd que otros 8,230 habitantes
de Colorado eran elegibles para DACA
en 2022, segun el Instituto de Politica
Migratoria, pero estin bloqueados para
buscar las protecciones del programa,
ya que los Servicios de Ciudadania e
Inmigraciéon de los Estados Unidos
ya no estdn aceptando nuevas solic-
itudes” (“Tenemos miedo™ 13,000+

DACA recipients living in Colorado...”,
23 de julio de 2023, The Denver Post).
Ese numero de “elegibles para DACA”
seguird creciendo a medida que cada
nueva clase de estudiantes alcance los
grados 11 y 12, la edad de elegibilidad
anterior, pero ahora prohibida. Por lo
tanto, la creacion de una DACA en Col-
orado serviria como un paso en la me-
jora de los logros educativos de nues-
tros hijos a medida que se acercan a la
graduacién de la escuela secundaria.

Recordando que el DACA original
de 2012 fue una Orden Ejecutiva Pres-
idencial del Presidente Obama, The
Weekly Issue/El Semanario recomienda
al menos al Alcalde de Denver, Michael
Johnston, y al Gobernador de Colora-
do, Jared Polis, que emitan, respectiv-
amente, Ordenes Ejecutivas de Den-
ver y Colorado creando un programa
DACA, individual o conjuntamente,
proporcionando  protecciones simi-
lares a las que el DACA nacional ofrece
a los beneficiarios actuales. Si bien esto
puede ser una peticion extraordinaria,
recordamos a nuestros lectores que los
alcaldes y gobernadores anteriores han
emitido numerosas Ordenes Ejecuti-
vas (OE) de gran alcance. Por ejemplo,
todo Colorado vivié a través de la pan-
demia de COVID, con numerosos EQ’s
concomitantes por ambas oficinas,
afectando nuestras vidas diarias.

Tanto los alcaldes de Denver como
los gobernadores de Colorado han
emitido igualmente OE en favor de los
inmigrantes. En 2017, el alcalde Han-
cock emitid una convincente Orden
Ejecutive n.° 142: “Standing with Im-
migrants and Refugees: Una ciudad
segura y acogedora” (https:/www.
denvergov.org/content/denvergov/en/
executive-orders.html/ : véase n.c 142).
En 2018, el entonces gobernador John
Hickenlooper emiti6 una OE sobre
niflos inmigrantes, “Orden Ejecutiva B
2018 008 “ Prohibia a las agencias es-
tatales de Colorado “Utilizar los recur-
sos del Estado para separar a los nifos
de sus padres o tutores legales por el
unico motivo de su estatus migratorio”.

El alcalde Johnston y el gobernador
Polis podrian emitir OE estableciendo
un programa de DACA para la ciudad
y el estado, proporcionando proteccién
contra la deportacion, asi como la eleg-
ibilidad para un permiso de trabajo, en

la medida de lo posible. Tienen los re-
cursos de la Oficina del Fiscal General
de Colorado para trabajar con la Ofici-
na del Fiscal de los Estados Unidos para
el Distrito de Colorado para garantizar
la discrecién procesal para los benefi-
ciarios de DACA de Colorado.

Por ultimo, nos damos cuenta de
que muchos argumentarian que la
inmigracion es un asunto federal, no
abierto a las politicas estatales. Breve-
mente, respondemos que la posesion
y el uso de marihuana también es un
asunto federal, ya que se considera una
sustancia de la Lista 1, ilegal bajo la ley
federal de acuerdo con la Ley de Sus-
tancias Controladas de 1970 (https:/
www.deadiversion.usdoj.gov/sched-
ules/orangebook/c cs alpha.pdf pé-
gina 12, Marihuana 7360). Y, sin em-
bargo, Colorado ha proporcionado
“diferido”, o ninguna, accién para los
consumidores adultos de marihua-
na. Junto con la revocacién sobre el
uso de la marihuana en Colorado, y
la revocacion de Roe vs. Wade junto
con la Acciéon Afirmativa-los tres de
los cuales fueron considerados asun-
tos Federales-Colorado ciertamente
puede proporcionar tal proteccion
a través de un programa de “accién
diferida” para nuestros jovenes, trai-
dos aqui, para recordarnos, a una edad
promedio de 7 afos, no la edad pro-
medio de, digamos, 21 afos para los
usuarios de marihuana, que disfrutan
de las protecciones de Colorado y la
“discrecion del fiscal.”

El Semanario solicita a nuestros
lectores sus pensamientos y recomen-
daciones sobre nuestro llamado para
al menos un DACA en Denver y Col-
orado, junto con otras tantas ciudades
en nuestro estado que se unirfan a no-
sotros en este esfuerzo. Nuestros hijos
no deben esperar menos de nosotros.

El Gonsejo Asesor de The Weekly Issue/

El Semanario: Luis Torres, Ph.D.; Ramdn Del
Castillo, Ph.D.; Steve Del Gastillo, Ph.D.; Daniel
Stange; Nicki Gonzales, PhD; and Manuel
“Manny” Almaguer.

Traducido por Juan Carlos Uribe, The Weekly
Issue/El Semanario.
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leave as soon it becomes available for
things like welcoming a new child or
because theyre planning a major sur-
gery for early next year.

To help everyone navigate the por-
tal and get their questions answered
about applying for FAMLI benefits, the
FAMLI Division is putting on three
statewide virtual town halls in English
and Spanish in December, January and
February at the dates and times below:

December 6, 2023:

-English: 11 a.m. - 12 p.m.

-Spanish: 3 - 4 p.m.

January 10, 2024:

-English: 11 a.m. - 12 p.m.

-Spanish: 3 - 4 p.m.

February 1, 2024:

-English: 11 a.m. - 12 p.m.
-Spanish: 3 - 4 p.m.

Registration, streaming and dial-in de-
tails are available here.

The FAMLI Division started col-
lecting premiums and wage reports at
the beginning of 2023 to prepare for the
release of benefit payments next year.
The Division is led by Tracy Marshall,
a Registered Nurse for over 25 years
who is Board-Certified as both a Case
Manager and Disability Management
Specialist.

“Were proud to give Colorado
workers a best-in-class user portal

to give them the support they need
when facing a major life event,” Mar-
shall said. “Not only does My FAM-
LI+ provide Colorado workers a
stress-free application process, it also
allows health care providers to certi-
fy their patients’ claims all online, re-
ducing the paperwork and processing
times.”

For more details, check out famli.
colorado.gov to find how-to videos, a
user guide, webinars and FAQs to help
workers, employers and health care
providers navigate the program.

For More Colorado News:
EISemanarioOnline.com
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Medicare

changes expand Medicare’s pool of be-
havioral health providers. For the first
time, beginning in January, Medicare
will allow marriage and family thera-
pists and mental health counselors to
provide services. This cadre of more
than 400,000 professionals makes up
more than 40% of the licensed mental
health workforce and is especially crit-
ical in rural areas.

Medicare is also adding up to 19
hours a week of intensive outpatient
care as a benefit, improving navigation
and peer-support services for those
with severe mental illness, and expand-
ing mobile crisis services that can treat
people in their homes or on the streets.

“As we emerge from the COVID-19
public health emergency, it is abun-
dantly clear that our nation must im-
prove access to effective mental health
and substance use disorder treatment
and care,” Meena Seshamani, deputy
administrator of the Centers for Medi-
care & Medicaid Services, said in a July
statement.

Organizations that have advocated
for years for improvements in Medi-
care’s mental health coverage applaud
the changes. “I think we are, hopefully,
at a turning point where we’ll start see-
ing more access to mental health and
substance use disorder care for older
adults,” said Deborah Steinberg, senior
health policy attorney at the Legal Ac-
tion Center in Washington, D.C.

For years, seniors in need of mental
health aid have encountered obstacles.
Although 1 in 4 Medicare recipients —
including nearly 8 million people under
65 with serious disabilities — have some
type of mental health condition, up to
half don’t receive treatment.

Cooper, now 68 and a behavioral
health policy specialist at the Pennsyl-
vania Association of Area Agencies on
Aging, bumped up against Medicare’s
limitations when she tried to find a new
therapist in 2020: “The first problem
I had was finding someone who took
Medicare. Many of the providers I con-
tacted weren’t accepting new patients.”
When Cooper finally discovered a clin-
ical social worker willing to see her, the
wait for an initial appointment was six
months, a period she describes as “in-
credibly stressful.”

The new Medicare initiatives should
make it easier for people in Cooper’s
position to get care.

Advocates also note the impor-
tance of expanded Medicare coverage
for telehealth, including mental health
care. Since the pandemic, older adults
have been able to get these previously
restricted services at home by phone
or via digital devices anywhere in the
country, and requirements for in-per-
son appointments every six months
have been waived. But some of these
flexibilities are set to expire at the end
of next year.

Robert Trestman, chair of the
American Psychiatric Association’s
Council on Healthcare Systems and
Financing, called on lawmakers and
regulators to maintain those expan-
sions and continue to reimburse men-
tal health telehealth visits at the same
rate as in-person visits, another pan-
demic innovation.

Older adults who seek psychiatric
care tend to have more complex needs
than younger adults, with more medi-
cal conditions, more disabilities, more
potential side effects from medica-
tions, and fewer social supports, mak-
ing their care time-consuming and
challenging, he said.

Several questions remain open as
Medicare enacts these changes. The
first is, “Will CMS pay mental health
counselors and marriage and family
therapists enough so they actually ac-
cept Medicare patients?” asked Beth
McGinty, chief of health policy and
economics at Weill Cornell Medicine
in New York City. That’s by no means
guaranteed.

A second: Will Medicare Advan-
tage plans add marriage and family
therapists, mental health counselors,
and drug addiction specialists to their
networks of authorized mental health
providers? And will federal regulators
do more to guarantee that Medicare
Advantage plans provide adequate
access to mental health services? This
kind of oversight has been spotty at
best.

In July, researchers reported that
Medicare Advantage plans include,
on average, only 20% of psychiatrists
within a geographic area in their net-
works. (Similar data is not available
for psychologists, social workers, and
psychiatric nurses.) When older adults
have to go out-of-network for mental
health care, 60% of Medicare Advan-
tage plans don’t cover those expens-

es, KFF reported in April. With high
costs, many seniors just skip services.
Another key issue: Will legisla-
tion proposing mental health parity
for Medicare advance in Congress?
Parity refers to the notion that mental
health benefits available through in-
surance plans should be comparable
to medical and surgical benefits in key
respects. Although parity is required
for private insurance plans under the
2008 Mental Health Parity and Addic-
tion Equity Act, Medicare is excluded.
One of the most egregious exam-
ples of Medicare’s lack of parity is a
190-day lifetime limit on psychiatric
hospital care, a feature that deeply af-
fects members with serious conditions

such as schizophrenia, severe depres-
sion, or post-traumatic stress, who of-
ten require repeated hospitalization.
There is no similar curb on hospital
use for medical conditions.

An upcoming Government Ac-
countability Office report examining
differences between the cost and use
of behavioral health services and med-
ical services in traditional Medicare
and Medicare Advantage plans may
give Congress some guidance, sug-
gested Steinberg, of the Legal Action
Center. That investigation is under-
way, and a date for the report’s release
hasn’t been set.

But Congress can’t do anything
about the all-too-common assump-

tion that seniors feeling overwhelmed
or depressed should “just grin and
bear it.” Kathleen Cameron, chair of
the executive committee for the Na-
tional Coalition on Mental Health and
Aging, said “there’s a lot more that
we need to do” to address biases sur-
rounding the mental health of older
adults.

Judith Graham, a contributing columnist, writes
the “Navigating Aging” column for KFF Health
News.

Read More Health News:
EISemanarioOnline.com
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400,000 profesionales representa mas
del 40% de la fuerza laboral autorizada
en salud mental y es especialmente im-
portante en las zonas rurales.

Medicare también esta agregando
hasta 19 horas semanales de tratamien-
to ambulatorio intensivo a su lista de
beneficios, mejorando las opciones y
los servicios de apoyo entre pares para
personas que padecen enfermedades
mentales graves, y ampliando los servi-
cios de crisis que tratan a las personas
en sus hogares o en la calle.

“A medida que salimos de la emer-
gencia de salud publica por covid-19,
queda muy claro que nuestra nacién
debe mejorar el acceso a tratamientos y
cuidados eficaces para la salud mental y
las adicciones”, dijo Meena Seshamani,
administradora adjunta de los Centros
de Servicios de Medicare y Medicaid
(CMS), en un comunicado de julio.

Las organizaciones que han abogado
durante afios por mejoras en la cobertu-
ra de salud mental de Medicare aplaud-
en estos cambios. “Tengo esperanzas de
que este sea un punto de inflexién y que
empezaremos a ver mayor acceso a ser-
vicios de salud mental y adicciones para
adultos mayores”, dijo Deborah Stein-
berg, abogada principal de politicas de
salud de la organizaciéon Legal Action
Center en Washington, DC.

Durante afios, las personas mayores
que necesitan atencion de salud mental
han enfrentado obstdculos. Aunque 1
de cada 4 beneficiarios de Medicare
(incluyendo casi 8 millones de perso-

nas de menos de 65 afios con discapaci-
dades serias) tiene algun tipo de afec-
cion mental, hasta la mitad de ellos no
reciben tratamiento.

Cooper, que ahora tiene 68 afios
y es especialista en politicas de salud
conductual en la Pennsylvania Asso-
ciation of Area Agencies on Aging, se
topd con las limitaciones de Medicare
cuando buscaba un nuevo terapeuta en
2020. “El primer problema que tuve fue
encontrar a alguien que aceptara Medi-
care. Muchos de los proveedores que
contacté no aceptaban nuevos pacien-
tes”, dijo. Cuando finalmente encontrd
un trabajador social clinico dispuesto a
verla, la espera para una cita inicial fue
de seis meses, un periodo “increible-
mente estresante”, dijo.

Se espera que las nuevas iniciati-
vas de Medicare faciliten el acceso a la
atencién de salud mental para personas
como Cooper.

Los defensores de estos cambi-
os también sefialan la importancia de
expandir la cobertura de Medicare de
servicios de telesalud, incluida la salud
mental. Desde la pandemia, los adultos
mayores han tenido acceso a estos ser-
vicios, que antes eran limitados, en sus
casas, por teléfono o mediante dispos-
itivos digitales en cualquier parte del
pais, y se ha eliminado el requisito de
citas en persona cada seis meses.

Pero algunos de estos beneficios van
aexpirar a finales del afio que viene.

Robert Trestman, presidente del
Consejo de Sistemas de Salud y Finan-

ciamiento de la Asociacién Americana
de Psiquiatria, pidi6 a legisladores y
reguladores que mantengan estos ben-
eficios. También pidi6 que el reembol-
so de los servicios de telesalud para la
salud mental siga siendo igual al de las
citas en persona, otra innovacion de la
pandemia.

Los adultos mayores que bus-
can atencion psiquidtrica tienden a
necesitar servicios mas complejos que
los adultos jovenes. Suelen tener mas
afecciones médicas, discapacidades y
posibles efectos secundarios de me-
dicamentos, y menos apoyo social, lo
que hace que la atencion de la salud sea
mas dificil y prolongada.

Todavia quedan varias preguntas
sobre los nuevos cambios de Medicare.
Para Beth McGinty, jefa de politica san-
itaria y economia del Centro Médico
Weill Cornell en Nueva York, la primera
duda es si “les pagaran a los consejeros
de salud mental y a los proveedores de
terapia de pareja y familia lo suficiente
para que acepten pacientes de Medi-
care”. Nada garantiza que sea el caso.

Otros interrogantes: los planes de
Medicare Advantage, jagregaran ter-
apeutas de pareja y familia, consejeros
de salud mental y especialistas en adic-
ciones a las redes de proveedores de
salud mental autorizados? ;Y los regu-
ladores federales garantizaran que los
planes de Medicare Advantage brinden
acceso adecuado a servicios de salud
mental? Hasta ahora, este aspecto de la
cobertura ha sido desigual.

En julio, investigadores informaron
que los planes de Medicare Advantage
incluyen, en promedio, solo 20% de
los psiquiatras dentro de una regién
geografica en sus redes. (No hay da-
tos similares disponibles para psicélo-
gos, trabajadores sociales o enfermeras
psiquidtricas). Cuando los adultos may-
ores tienen que recibir atencion de sa-
lud mental de proveedores fuera de la
red, el 60% de los planes de Medicare
Advantage no cubren esos gastos, in-
form¢6 KFF en abril. Dado estos altos
costos, muchas personas mayores sim-
plemente optan por no recibir los servi-
cios que necesitan.

Otro tema clave: ;Avanzard en el
Congreso la legislacion que propone
paridad de salud mental para Medi-
care? La paridad se refiere a la nocién
de que los beneficios de salud mental
disponibles a través de planes de seguro
deben ser comparables a los beneficios
médicos y quirurgicos. Aunque se re-
quiere paridad para los planes de se-
guro privados segtin el Mental Health
Parity and Addiction Equity Act de
2008, Medicare esta excluido.

Uno de los ejemplos mds notables
de la falta de paridad de Medicare es
el limite de por vida de 190 dias para la
atencion hospitalaria psiquidtrica. Este
aspecto de Medicare afecta profunda-
mente a las personas con afecciones
graves como esquizofrenia, depresion

severa o estrés postraumadtico, que a
menudo requieren hospitalizaciones
recurrentes. No existe una limitacion
similar para la atenciéon hospitalaria
médica.

Un préximo informe de la Govern-
ment Accountability Office del Gobi-
erno examinara las diferencias entre
el costo y el uso de los servicios de sa-
lud mental y los servicios médicos en
Medicare tradicional y Medicare Ad-
vantage. Esta informacion podria ori-
entar al Congreso, sugirid Steinberg,
del Legal Action Center. La investi-
gacion sigue en marcha y todavia no se
ha fijado una fecha para la publicacién
del informe.

Pero no hay mucho que el Congreso
pueda hacer sobre la idea tan comun de
que las personas mayores que se sient-
en abrumadas o deprimidas deberian
“simplemente sonreir y soportarlo”.
Kathleen Cameron, presidenta del
comité ejecutivo de la National Coali-
tion on Mental Health and Aging, dijo
que “hay mucho mas por hacer” para
abordar los prejuicios que afectan la sa-
lud mental de los adultos mayores.

Judith Graham, columnista colaboradora, escribe
la columna “Viajando por el envecimiento” para
KFF Health News.

Leer Mas Noticias de Salud:
EISemanarioOnline.com

to handcuff a student. They acknowl-
edged the 2019 incident happened but
stated the officers involved denied any
wrongdoing.

Yet, the school district, sheriff’s of-
fice and the officers agreed to the settle-
ment offer. According to the statement,
starting this year:

« Any SRO assigned to a DCSD
school must complete training on in-
teracting with people with disabilities,
which has been specifically designed for
law enforcement.

« SROs shall have access to student
Behavioral Intervention Plans (BIPs)
consistent with the federal Family Ed-
ucational Rights and Privacy Act, and
SROs shall make reasonable efforts to
comply with such plans when inter-
acting with students. This includes the
requirement that SROs specifically re-
view, on an annual basis, any BIP for
students with an Individualized Educa-
tion Program (IEP) who have previous-
ly demonstrated behavior that poses a
safety risk to themselves or others.

o School administrators and li-
censed mental health staff shall receive
annual training regarding SRO roles
and responsibilities, including that: (i)
SROs are not responsible for requests
to resolve routine discipline matters
involving students; (ii) where practi-
cal, DCSD staff should contact school
building administrators to make a de-
termination as to whether to call SROs

regarding a dysregulated student who
has an IEP; and (iii) for incidents in-
volving a student with an IEP who is
dysregulated, school building admin-
istrators should only request SRO law
enforcement assistance after making
reasonable efforts to comply with any
de-escalation techniques described in
the student’s BIP; and

 SROs shall exercise force consis-
tent with law and DCSO policy, and
restraint and seclusion of students by
SROs must be avoided to the greatest
extent possible without endangering
the safety of students and staff. SROs
shall also make reasonable efforts to
comply with de-escalation techniques
described in a student’s BIP, if any, be-
fore employing restraint or seclusion
against a student.

“Student conflict should never be
handled like a criminal matter,” said
Deborah Richardson, ACLU of Col-
orado executive director. “With these
revised policies, we can ensure that all
students, especially those who need
specific accommodations, feel safe at
school.”

Suzie Glassman is a freelance writer and
reporter covering education and politics. This
article is republished from Colorado Newsline

under a Creative Gommons license.

For More Colorado News:
EISemanarioOnline.com
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The justices concluded Monday
that Van Soelen’s factual findings are
supported by the evidence.

The state’s Democratic Party said
in a news release on Monday the Su-
preme Court’s ruling will hopefully
put to rest “months of frivolous dis-
tractions from Steve Pearce’s New
Mexico Republican Party.”

“After a nonpartisan, delibera-
tive process that was informed by
and invited expert and public input
from communities across the state,
and subsequently went through the
complete legislative process in com-
mittees and both chambers, the Su-
preme Court’s decision reaffirms
that these maps are fair and repre-
sentative of New México and our di-
verse communities,” the Democrat-
ic Party said in its statement. “Now
that this matter is finally resolved,
both parties can focus on what mat-
ters — reaching voters and serving
New Mexicans.”

Austin Fisher is a Reporter with Source
New Mexico. This article is republished
from Source New Mexico under a Creative
Gommons license.

For More New México News:
EISemanarioOnline.com

According to the college and univer-
sity Presidents’ Alliance on Higher Ed-
ucation and Immigration, as of Novem-
ber 7, 2022, in “DACA and Dreamers:
What You Need to Know,” “Over the
last decade, DACA has protected more
than 830,000 individuals” nationally,
allowing them to work, attend school,
and in other ways establish a modicum
of security. As of June 2022, it was es-
timated that there were 594,120 DACA
recipients in the U.S., of which 13,180
were in Colorado, highlighting the need
for a continuation of the national DACA
or at least a Colorado alternative. “An
additional 8,230 Coloradans were esti-
mated to be eligible for DACA in 2022,
according to the Migration Policy Insti-
tute, but they are blocked from seeking
the program’s protections as U.S. Citi-
zenship and Immigration Services is
no longer accepting new applications”
(“We're scared™ 13,000+ DACA recipi-
entsliving in Colorado...”, July 23,2023,
The Denver Post). That number of “eli-
gible for DACA” will continue to grow
as each new class of students reach 11th
and 12th grades, the age of previous el-
igibility, but now forbidden. Creating a
Colorado DACA would therefore serve
as a step in improving educational at-
tainment for our children as they get
closer to high school graduation.

Remembering that the original 2012
DACA was a Presidential Executive
Order by President Obama, The Week-
ly Issue/El Semanario recommends to
at least Denver Mayor Michael John-
ston and Colorado Governor Jared Po-
lis to issue, respectively, Denver and
Colorado Executive Orders creating a
DACA program, individually or joint-
ly, providing similar protections as the
national DACA does for current recip-
ients. While this may be an extraordi-
nary request, we remind our readers
that previous Mayors and Governors
have issued numerous far-reaching Ex-
ecutive Orders (EO). For example, all
of Colorado lived through the COVID
pandemic, with numerous attendant
EO’s by both offices, affecting our dai-
ly lives.

Both Denver Mayors and Colorado
Governors have likewise issued EO’s on
behalf of immigrants. In 2017, Mayor
Hancock issued a compelling Executive
Order No. 142 : “Standing with Immi-
grants and Refugees: A Safe and Wel-
coming City”.

In 2018, then-Governor John Hick-
enlooper issued an EO about immi-
grant children, “B 2018 008 Executive
Order.” It forbade Colorado state agen-
cies from “Using State Resources to
Separate Children from Their Parents

or Legal Guardians on the Sole Ground
of Immigration Status”.

Mayor Johnston and Governor Po-
lis could issue EO’s establishing a city
and state DACA program, providing
protection from deportation, as well as
eligibility for a work permit, to the ex-
tent possible. They have the resources of
the Colorado Attorney General’s Office
to work with the Office of the United
States Attorney for the District of Colo-
rado to ensure prosecutorial discretion
for Colorado DACA recipients.

Finally, we realize that many would
argue that immigration is a Federal
matter, not open to state policies. Brief-
ly, we reply that possession and use of
marijuana is also a Federal matter, as it
is considered a Schedule 1 substance,
illegal under federal law according to
the Controlled Substance Act of 1970
(https://www.deadiversion.usdoj.gov/
schedules/orangebook/c c¢s alpha.
pdf page 12, Marihuana 7360). And
yet, Colorado has provided “deferred,”
or no, action for adult marijuana us-
ers. Along with the reversal on marijua-
na use in Colorado, and the overturning
of Roe vs. Wade along with Affirmative
Action—all three of which were con-
sidered Federal matters—Colorado
can certainly provide such protection
through a “deferred action” program

for our young people, brought here, to
remind ourselves, at an average age of 7,
not the average age of, say, 21 for mari-
juana users, who enjoy Colorado’s pro-
tections and “prosecutorial discretion.”

The Weekly Issue/El Semanario re-
quests of our readers their thoughts and
recommendations about our call for at
least a Denver and Colorado DACA,
along with as many other cities in our
state that would join with us in this ef-
fort. Our children should expect no less
from us.

The Weekly Issue/El Semanario Advisory Board:
Luis Torres, Ph.D.; Ramén Del Castillo, Ph.D.;
Steve Del Castillo, Ph.D.; Daniel Stange; Nicki

Gonzales, PhD; and Manuel “Manny” Almaguer.

Read More Commentary:
EISemanarioOnline.com
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Trauma

A Bible verse under the Freedom Wall mural represents freedom and rebirth. / Un versiculo de la Biblia bajo el mural Freedom Wall
representa la libertad y el renacimiento. (Photo/Foto: Hunter Fore/Cronkite News)

safety, Roe-Sepowitz said. But once she
and others started working with survi-
vors over time, the impact these brand-
ings have on survivors’ healing became
apparent.

“I'had a client who had a very signif-
icant, very dramatic white supremacy
symbol on the back of her neck and it
was impeding her life,” Roe-Sepowitz
said.

Still, making the decision to remove
the branding isn’t always a simple one,
especially because so many victims are
emotionally connected to their traffick-
ers.

The Polaris Project estimates that
4 out of 10 victims were trafficked by a
member of their own families or were
recruited by an intimate partner or a
marriage proposal.

(44

“I want them completely
removed. It’s time to wipe my
tears.”

Natalie Grace

“It can be years later and still a lot of
them struggle with that mental abuse,”
Jernukian said. “They still feel like
they’re betraying this trafficker or this
pimp, even though it’s been a couple of
years or however long. They still feel the
betrayal. And sometimes it’s extremely
emotional when we're either covering
or removing it.”

“It’s not like, ‘Get this off me,” Jer-
nukian said. “It takes a lot for them to
make that decision. Because they’re still
under control of this pimp. They feel
like they’re betraying him. For us, it’s
like, ‘Girl, go get that done.” And they’re
like, ‘Not yet’”

“Oftentimes our clients really didn’t
have a huge support network and their

traffickers became their families. They
made them feel like they belong,”
Roe-Sepowitz said.. “That tattoo re-
minds them that they belong. And even
in spite of the abuse and trauma they’re
experiencing, it’s sort of better than the
alternative being alone or homeless or
hungry.”

Many victims weren't forced to get
branded, Jernukian added. They were
manipulated into it. “Some of the girls
would say something like, ‘You have no
idea what it took to earn this tattoo’
They were proud to do it.”

But once they’ve escaped their traf-
fickers and have begun to heal, “they
look back and wonder how did I get
there? How did my mentality go that
far?”

Wiping away tears

Natalie Grace, a 29-year-old Houston
resident, connected with Soul Survi-
vor Ink in 2022. She wants to remove
two non-consensual tattoos that have
marked her face since she was 24.

Grace had been seeing a charis-
matic tattoo artist while dealing with
a drinking problem. One day, after
heavily drinking, she passed out next
to him.

“I woke up with these teardrops ...
tattoos on my face,” Grace said, point-
ing at black teardrops located at the
outer corner of her eyes. He just did
that while I was passed out as a joke
because he had them too in the exact
same place. It was kind of like saying
‘youre mine now”.”

She couldn’t get a job, pay for food
or housing. “And that’s what led me to
being homeless and couch-hopping.
That’s how I ended up in the human
trafficking situation.”

Her trafficker was later arrested and
sentenced to prison. But the teardrops
are a daily reminder of her past.

“It’s like a SKU number for a shoe,”
she said. “Wherever that shoe goes, it’s
gonna lead back to the manufacturer.”

“Unless I'm actually wearing make-
up and hiding the tattoos, it’s like, I can’t
really be myself. I have to pretend to be
someone else. And it’s horrible.”

Grace was connected with Jernuki-
an through other survivors who had
been helped by Soul Survivors Ink. To-
gether, they are working on finding a
tattoo artist who will remove the tattoo
from Grace’s face. Before I connected
with Soul Survivor Ink, “I never even
thought that getting them removed was
an option,” Grace said.

“I want them completely removed,”
she said. “T've always been a profession-
al and I want to be back to my old pro-
fessional self. This is not me. This is not
what I was meant to do.”

“It’s time to wipe my tears.”

Emerging from a branding to a
hutterfly

Tattoo removal takes time and can be
done through different approaches. Of-
ten, tattoos are more difficult to remove
than they are to place on the skin. A tat-
too’s color, size and location, the depth
of the ink, the person’s skin tone and
tolerance for pain all affect the process,
Jernukian

If a Soul Survivor Ink artist can’t re-
move a branding, they will try to cover
it with another tattoo.

Survivors get to pick what they want
on their body, Jernukian said. It might
be something meaningful to them, like
a butterfly. And then they could look
in the mirror and see this tattoo. That’s
beautiful.”

“Whether it’s covered or removed,
it’s like this weight is lifted,” Jernukian
said. “One of the survivors told me “Is it
weird if I say that I feel like a child right
now? I feel childlike and giddy. It’s like

going back to before this was done, you
know?”

Soul Survivor has grown exponen-
tially since Jernukian started it in Phoe-
nix in 2016. It now serves women in 56
cities and 22 states.

“We need to be in every state.” Jer-
nukian said. We “continue to seek af-
filiates. The goal is to be in every state
by 20257

The organization helps fund more
than 1,000 procedures a year, Jernuki-
an said. Financial donations and vol-
unteers’ time and expertise covers the
costs, with no charge to victims, she
said.

Artists who volunteer are reim-
bursed by Soul Survivor Ink for the cost
of ink and needles, usually between
$125 and $170 a session.

“Every day, we're trying to find re-
sources and enroll more people,” Jer-
nukian said. “We just need to find peo-
ple that have a heart to serve. And when
we do, it’s a perfect fit.”

Ana Aragon Sierra is a Robert Wood Johnson
Foundation RWIF Graduate Assistant.
Reproduced with permission by Cronkite News.

Read More Cover Features at:
EISemanarioOnline.com

sentido de que es efectivamente im-
posible (para los republicanos ganar)”,
el abogado del GOP de Nuevo México
Carter Harrison dijo a los jueces en los
argumentos orales en Santa Fe el 20 de
noviembre.

Los magistrados concluyeron el
lunes que Van Soelen “no cometid
ningun error legal”.

La presidenta de la Suprema Corte
de Nuevo Meéxico, Shannon Bacon,
pregunt6 a Harrison durante los argu-
mentos orales si piensa que alguna de
las conclusiones de Van Soelen sobre
los hechos “no estan respaldadas por el
expediente”.

“No, su setoria”, dijo Harrison.

Los jueces concluyeron el lunes que
las conclusiones facticas de Van Soelen
estan respaldadas por las pruebas.

El Partido Demdcrata del estado
dijo en un comunicado de prensa el
lunes que se espera que el fallo de la
Corte Suprema ponga fin a “meses de
distracciones frivolas del Partido Re-
publicano de Nuevo México de Steve
Pearce.”

“Después de un proceso no par-
tidista y deliberativo que fue informa-
do e invit6 a expertos y a la opinién
publica de las comunidades de todo
el estado, y posteriormente pasé por
el proceso legislativo completo en los
comités y en ambas camaras, la de-
cision de la Corte Suprema reafirma
que estos mapas son justos y represen-
tativos de Nuevo México y de nuestras
diversas comunidades”, dijo el Partido
Democrata en su comunicado. “Ahora
que este asunto estd finalmente resuel-
to, ambos partidos pueden enfocarse
en lo que importa: llegar a los votantes
y servir a los nuevo mexicanos”.

Austin Fisher es reportero de Source New
Mexico. Este articulo ha sido publicado por
Source New Mexico bajo una licencia Creative
Commons.

Traducido por Juan Carlos Uribe, The Weekly
Issue/El Semanario.

Para Mas Noticias de New México:
EISemanarioOnline.com

postpartum workers are not forced off

the job, and get the accommodations

they need to protect their health, with-

out facing discrimination, retaliation

or loss of paycheck.
Furthermore, the PWFA guaran-

tees the following:

« Light duty, or help with manual la-
bor and lifting

« Additional, longer, or more flexible
breaks to drink water, eat, rest, or
use the bathroom

o Time off for prenatal and postpar-
tum appointments and childbirth
recovery

 Opting for teleworking

“Thanks to the Pregnant Workers
Fairness Act, pregnant and postpar-
tum workers nationwide are finally af-
forded fairness, dignity, and equality
under the law,” added Bakst. “But the
law is only effective if workers know it
exists. A Better Balance is committed
to helping empower the Latina com-
munity with critical information about
the law and the support they need to
exercise their rights in the workplace.”

The organization offers a free, con-
fidential work-family legal helpline
(1-833-633-3222), providing direct bi-
lingual legal services, and has just_re-
leased a new guide for pregnant and

postpartum workers in Spanish, which
explains the law in clear terms, and

provides sample letters they can send to
their employer and links to resources
for additional support.

These resources really work. Cris-
tel and Victoria took the initiative by
calling the Linea de Ayuda, where they
learned how to fight discrimination,
and once they shared information on
the law’s requirements with their em-
ployers, both were rehired and received
the just treatment that the law guaran-
tees.

It’s just a down payment on the debt
of gratitude society owes to mothers
across the country.

Javier Sierra is a Spokesperson for A Better
Balance.

Read More Commentary:
EISemanarioOnline.com
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Trauma/Esp

parecer un extra en comparaciéon con
la atenci6n sanitaria, la vivienda y la
seguridad, afirma Roe-Sepowitz. Pero
una vez que ella y otros empezaron a
trabajar con los supervivientes, se hizo
evidente el impacto que estas marcas
tienen en la curacion de los supervivi-
entes.

“Tenia una clienta con un simbolo
muy significativo y dramatico de la su-
premacia blanca en la nuca que le im-
pedia vivir”, explicé Roe-Sepowitz.

Aun asi, tomar la decisién de elimi-
nar la marca no siempre es sencillo, so-
bre todo porque muchas victimas estan
emocionalmente vinculadas a sus traf-
icantes.

El Proyecto Polaris calcula que 4
de cada 10 victimas fueron traficadas
por un miembro de su propia familia o
fueron captadas por una pareja intima o
una proposicién de matrimonio.

“Pueden pasar afos y todavia mu-
chas de ellas luchan contra ese abuso
mental”, dijo Jernukian. “Siguen sin-
tiendo que traicionan a ese traficante
0 a ese proxeneta, aunque hayan pasa-
do un par de afios o el tiempo que sea.
Siguen sintiendo la traicién. Y a veces es
extremadamente emocional cuando lo
cubrimos o lo eliminamos”.

“No es como ‘quitame esto de enci-
ma”, dice Jernukian. “Les cuesta mucho
tomar esa decision. Porque siguen bajo
el control de este proxeneta. Sienten que
le estdn traicionando. Para nosotros, es
como: ‘Chica, ve a hacértelo’. Y ellas di-
cen: ‘Todavia no”.

“A menudo, nuestros clientes no
tenian una gran red de apoyo y los traf-
icantes se convirtieron en sus famili-
as. Les hacian sentir que pertenecian a
algo”, dice Roe-Sepowitz. “Ese tatuaje
les recuerda que pertenecen. E incluso
a pesar del abuso y el trauma que estan
experimentando, es algo mejor que la
alternativa de estar solos o sin hogar o
hambrientos”.

Muchas victimas no fueron ob-
ligadas a tatuarse, anadié Jernukian.
Las manipulaban para que lo hicieran.
“Algunas de las chicas decian algo asi
como: ‘No tienes ni idea de lo que me ha
costado ganarme este tatuaje’. Estaban
orgullosas de hacerlo”.

Pero una vez que han escapado de
sus traficantes y han empezado a cu-
rarse, “miran atrds y se preguntan
scomo llegué ahi? ;Como mi mentali-
dad llegd tan lejos?”.

Secarse las ligrimas

Natalie Grace, de 29 afios y residente en
Houston, se puso en contacto con Soul
Survivor Ink en 2022. Quiere quitarse
dos tatuajes no consentidos que han
marcado su cara desde que tenia 24
afos.

Grace habia estado viendo a un ca-
rismatico tatuador mientras lidiaba
con un problema de alcoholismo. Un
dia, tras beber mucho, se desmayd jun-
toaél

“Me desperté con estas lagrimas...
tatuadas en la cara”, dijo Grace, sefialan-
do las lagrimas negras situadas en la es-
quina exterior de sus ojos. “Me lo hizo
mientras estaba desmayada como una
broma porque él también los tenia ex-

actamente en el mismo sitio. Era como
decir ‘ahora eres mia”.

No conseguia trabajo, ni comida, ni
vivienda. “Y eso es lo que me llevé a ser
una sin techo y a vagar por soféds. Asi es
como acabé en la situacién de trata de
personas”.

Su traficante fue detenido mas
tarde y condenado a prisién. Pero las
lagrimas son un recordatorio diario de
su pasado.

“Es como el numero SKU de un
zapato”, dice. “Dondequiera que vaya
ese zapato, llevard de vuelta al fabri-
cante”.

“A menos que lleve maquillaje y
oculte los tatuajes, es como si no pud-
iera ser yo misma. Tengo que fingir ser
otra persona. Y es horrible”.

Grace se puso en contacto con Jer-
nukian a través de otros supervivien-
tes que habian recibido ayuda de Soul
Survivors Ink. Juntos estan trabajan-
do en la bisqueda de un tatuador que
elimine el tatuaje de la cara de Grace.
Antes de conectar con Soul Survivor
Ink, “ni siquiera pensaba que quitarse-
los fuera una opcion”, dijo Grace.

“Quiero que me los quiten por
completo”, dijo. “Siempre he sido una
profesional y quiero volver a serlo. Esta
no soy yo. Esto no es lo que estaba des-
tinada a hacer”.

“Es hora de secarme las lagrimas”.

Pasar de una marca a una
mariposa

La eliminacién de tatuajes lleva su ti-
empo y puede hacerse mediante dis-
tintos enfoques. A menudo, los tat-
uajes son mas dificiles de eliminar
que de colocar en la piel. El color, el
tamafio y la ubicacién de un tatuaje, la
profundidad de la tinta, el tono de piel
de la persona y su tolerancia al dolor
afectan al proceso, Jernukian

Siunartista de Soul Survivor Ink no
puede eliminar una marca, intentard
cubrirla con otro tatuaje.

Los supervivientes eligen lo que
quieren llevar en el cuerpo, explica
Jernukian. Puede ser algo significativo
para ellos, como una mariposa. Y en-
tonces podrian mirarse en el espejo y
ver este tatuaje. Es precioso”.

“Tanto si lo cubren como si lo qui-
tan, es como si se quitaran un peso de
encima”, dijo Jernukian. “Uno de los
supervivientes me dijo: “;Es raro si
digo que ahora mismo me siento como
un nifo? Me siento como un nifio y
mareado. Es como volver a antes de que
esto se hiciera, ;sabes?”.
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Quiero que me los quiten por
completo. Es hora de secarme
las lagrimas".
Natalie Grace

Soul Survivor ha crecido exponen-
cialmente desde que Jernukian la puso
en marcha en Phoenix en 2016. Ahora
atiende a mujeres en 56 ciudades y 22
estados.

“Necesitamos estar en todos los es-
tados”, dijo Jernukian. Nosotros “se-
guimos buscando afiliados. El objetivo
es estar en todos los estados en 2025”.

La organizaciéon ayuda a finan-
ciar mas de 1.000 procedimientos al
afo, dijo Jernukian. Las donaciones
econdmicas y el tiempo y la experi-
encia de los voluntarios cubren los
costes, sin cargo alguno para las vic-
timas, explico.

Soul Survivor Ink reembolsa a los
artistas voluntarios el coste de la tinta
y las agujas, que suele oscilar entre 125
y 170 ddlares por sesion.

“Cada dia intentamos encontrar
recursos e inscribir a mds personas”,
afirma Jernukian. “Sélo necesitamos
encontrar personas que tengan cora-
z6n para servir. Y cuando lo hacemos,
encaja a la perfeccion”.

Ana Aragdn Sierra es asistente graduada de la
Fundacion Robert Wood Johnson. Reproducido
con permiso de Cronkite News.

Traducido por Juan Carlos Uribe, The Weekly
Issue/El Semanario.

Lea Mas Noticias de Portada en:
EISemanarioOnline.com

School officials hope the pilot pro-
gram at MSU Denver will lead to paid
fellowships for not only TheDream.US
scholars but for all students across cam-
pus, including those who are undocu-
mented and not part of the TheDream.
US program.

“It’s already hard to find opportuni-
ties to gain experience as it is — it’s so
competitive,” said Ubaldo Bogarin, a ju-
nior who has a fellowship with the De-
partment of Computer Sciences. Work-
ing under Assistant Professor Steve
Geinitz, Ph.D., Bogarin is helping with
a software project to automate part of
the grading process in Canvas through
peer instruction and assessment.

The Computer Science major has
helped implement new functionality
and features to Canvas through an in-

tensive  coding-and-documentation
process. Bogarin has expressed grat-
itude for the fellowship program and
described the many challenges undoc-
umented students face as they look for
opportunities to gain experience in
their fields.

“I don’t think most people really
see the difficulty or have a sense of how
much of a miracle it is to line up these
experiences so that you can better your-
self,” Bogarin said.

Keylen Villagrana is a writer with MSU Denver
RED and Media Relations Specialist with
Metropolitan State University of Denver.

For More Colorado News:
EiSemanarioOnline.com

What is chronic absenteeism?

A student who is missing 10% of
school time is considered chronically
absent.

The state tracks percentages of how
many students are chronically absent
in a school or district. It’s a measure
that can signal inequities among dif-
ferent groups of students and can be a
red flag that shows students need more
support.

But what if the absences are excused?
In short, it doesn’t matter. When re-
search looks at school absences, both
excused and unexcused missed days
still have the same results because stu-
dents are missing new lessons either
way.

When the state counts who is
chronically absent, it also doesn’t mat-
ter if those absences are excused or un-
excused.

Can children or parents end up in
court over missed school?
It can happen. In this case, whether an
absence is excused or not does matter.
State law says that a school district
can identify a student as “truant” when
they have more than 10 unexcused ab-
sences in the year, or four in a month.
The law doesn’t say that students have
to be sent to truancy court, and many
school districts will try sending parents

warnings and will try to help find other
solutions first.

If you get a letter from your school
saying that your child is at risk of being
designated as truant, the best thing to
do is to talk to your school. Not com-
municating could lead schools to think
the issue isn’t being taken seriously and
to involve the courts.

I need help or | want to talk about my
case with someone. Who can help?
Your first stop should be your child’s
school. It will be important to talk
through the barriers for your child to
attend school every day. The school can
then point to services within or outside
of the school that might help.

For example, schools might con-
nect a student to tutoring if they aren’t
in school because they feel like they’re
struggling, or might connect a family
to services if the problem is related to
issues with housing or health care.

Some schools have had creative
solutions including pairing students so
they can walk to school with a buddy
who can hold them accountable, and
make them feel safer than being alone.

Yesenia Robles is a reporter for Chalkbeat
Colorado.

For More Colorado News:
EISemanarioOnline.com

FAMLI

Diciembre 6, 2023:

o Inglés:11a. m. - 12 p. m.
o Espanol: 3 -4 p.m.

Enero 10, 2024:

-Inglés: 11 a. m. - 12 p. m.

-Espaiiol: 3 - 4 p.m.

Febrero 1, 2024:

-llam.-12p.m.

-Espaiol: 3 - 4 p.m.

Los detalles de registro, retransmis-
ién directa y acceso telefénico esta dis-
ponible aqui.

La Division FAMLI comenzd a re-
caudar primas e informes salariales a
principios del afio 2023 para la entrega
de los pagos de beneficios el préximo
afio. La Division esta dirigida por Tra-
cy Marshall, enfermera titulada desde
hace mas de 25 anos y certificada por
Case Manager and Disability Manage-
ment Specialist ( por la Junta Directi-
va como Administradora de Casos y
Especialista en Gestiéon de Discapaci-
dades).

“Estamos orgullosos de ofrecer a
los trabajadores de Colorado el me-
jor de los portales de usuarios para
brindarles el apoyo que necesitan
cuando se enfrentan a un acontec-
imiento importante de la vida”, dijo
Marshall. “My FAMLI+ no sélo pro-
porciona a los trabajadores de Colo-
rado un proceso de solicitud libre de
estrés, sino que también permite a los
proveedores de atencion médica cer-
tificar los reclamos de sus pacientes
totalmente en linea, reduciendo el pa-
peleo y los tiempos de procesamiento”.

Para mds informacion visite famli.
colorado.gov donde encontrara video
practicos, una guia del usuario, semi-
narios web y preguntas frecuentes para
ayudar a los proveedores de atencién
médica, empleadores y trabajadores a
navegar por el programa.

Para Noticias de Colorado:
EISemanarioOnline.com
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